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COLLECTIVE BARGAINING AGREEMENT BETWEEN FDF AND FAT&LC
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AGREEMENT

This Agreement is made and entered into this 1st day of March 1998 by and between Fluor Daniel

Fernald, its successors, assigns, or any successfui bidding operator, hereinafter called the *Company"
and the Fernald Atomic Trades & Labor Council, AFL-CIO, hereinafter called the “FAT&LC."

The Company and the FAT&LC recognize and agree that this Contract is meant to be binding upon
any successor contractor at this facility. In the furtherance of that principal, the Company will
immediately upon learning that its contract with the Department of Energy is being put out io bid and
after ratification of this agreement, notify all prospective bidders that there is a Collective Bargainin
Agreement in effect; that it is intended to be binding upon any successor employer; and to provide
the prospective contractors copies of the current Bargaining Agreement, the insurance plan and
contract, and the pension plan.



ARTICLE]
APPLICATION AND PURPOSE OF AGREEMENT

SECTION 1-1: Application.

This Agreement applies to the Fernald Project of the United States Department of Energy, located
at Fernald, Ohio, operated by Fluor Daniel Fernald, its successors, assigns or any successful bidding
operator, and is limited to personnel as hereinafter defined, employed by the Company at said
location.

SECTION 1-2: Purpose.

The purpose of, and consideration for, this Agreement is to provide orderly relations between the
Company and FAT&LC, to secure prompt and equitable disposition of grievances, and to establish
fair wages, hours, and working conditions for the employees in the bargaining unit.

SECTION 1-3: Discrimination.

The Company and FAT&LC reaffirm their intention that the provisions of this Agreement will
continue to be applied without discimination because of race, creed, color, sex, age, national origin,
physical or mental disahility, or because an employee is a disabled veteran or a veteran of the Vietnam
Era, as these terms are used in applicable Federal Statutes including the Americans with Disabilities
Act. There shall be no discrimination, interference or restraint by the Company against any employee

- .

because of membership or activity on behaif of the FAT&LC.

CT T
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The intention of this Agreement is to establish harmonious relations between the Company and
FAT&LC and its membership and to promote the general welfare of the Company and the employees.
1t is recognized that the harmonious relations desired can be established and maintained if both parties
apply themselves to the achievement of this objective. Both parties agree to abide by the letter and
intent of the Coniract as negotiated.

edge of Partiee,

Furthermore, in an effort to continually enhance understanding of this Agreement, the Joint Labor
Management Committee agrees to jointly participate in periodic contract interpretation and
implementation discussions and to establish a training program designed to enhance the relationship
between supervisors and FAT&LC union stewards.



ARTICLE I
RECOGNITION AND SCOPE OF THE AGREEMENT

SECTION 2-1: Union Recognition.

The Company recognizes the FAT&LC as the sole and exclusive collective bargaining agent in all
matters concerning wages, hours and working conditions for all hourly-paid production, maintenance,
and service employees, excluding all office and clerical employees, guards, professional employees
and supervisors as defined in the Act and as certified in the National Labor Relations Board's
Certification, Case No. 9-RC-1563 dated July 10,1952. The term "empioyee* as used herein shali
mean any person represented by the FAT&LC as defined in this section.

The recognition of FAT&LC as the exclusive bargaining representative of the employees in this unit
shall continue throughout their employment including periods when they are assigned 1o tasks related
to closing the facility and reclaiming the site.

SECTION 2-2: Geographical Scope of the Agreement.

This Collective Bargaining Agreement shall apply to all work performed by FAT&LC represented
empioyees of the FEMP sitc and all off-site work to which they are assigned by the Company as
referenced in Memorandum of Agreement No. 1. The FEMP site is the approximately 1100 acres in
Butler and Hamilton Counties formerly known as the Feed Materials Production Center or Fernald
Project of the United States Department of Energy, located at Fernaid, Ohio and aii locations
occupied and/or operated by the Company, it successors, assigns, or any successful bidding operat'or
and is limited to representied employces of the FAT&LC and employed by the Company at said
locations.

SECTION 2-3: FAT&LC Scope of Work.
The scope of work covered by this Agreement, as mor fully set forth in the Memoranda of
Agreement Nos. 1, 2, and 3 between the partics, and shall consist of the following:

»

All off-site work associated with the FEMP

Certain remedial waste treatment and disposal

Safe Shutdown

Characterization/media sampiing {(exciuding work currently being done by
Fluor Daniel Fernald salaried technicians)

Gross decontamination

Packing/shipping waste

Operate, maintain and service permanent facilities

Disposition of low specific activity (LSA) waste

Routine maintenance asbestos abatement program

All maintenance activities, production activities and service activities
Free release decontamination at central processing plant

Size reduction of material and equipment customarily done by FAT&LC
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The parties also recognize that there may be additional work activities not specifically described
herein which the Company may decide to assign to the FAT&LC. As future environmental
remediation and restoration work is identified and is not contractually committed to under this
Collective Bargaining Agreement, the Company and the FAT&LC will discuss the assignment of this

work through the Joint Labor Management Committee, then, only if necessary, through a neutral
facilitation process.

The work described in this section excludes functions outside the scope which are performed by
empioyees paid by subcontractors.

The Company agrees to maintain a workforce in sufficient numbers to assure that all the work dafinad
‘n Article II, MOA No. 2, and work that may be determined to belong to FAT&LC pursuant to the
process identified in MOA No. 3, can be performed by employees from within the Bargaining Unit.
Any action taken by the employer that creates adverse conditions or irrevocable harm to the

employees in the Bargaining Unit shall be subject to the provisions of Article VIII.



ARTICLE III
STABILITY OF EMPLOYMENT

SECTION 3-1: Probation.
A person hired shall be a probationary employee for 90 calendar days. The Company may discharge

for jusi cause such probationary employee at the Company’s discretion.

SECTION 3-2: Assignment of Work.

Although the parties understand that layoffs may be caused by a variety of factors, there shall not be
layoffs because of the use of this article permitting flexibility in the use of employees. Moreover, to
promote stability of employment and to increase empioyment opportunities for employees, the parties
direct that all provisions of this agreement be interpreted to permit optimum flexibility in assigning

work.

Work by represented employees will be performed by four (4) work groups entitled Hazardous
Material Maintenance, Abatement & Decommissioning Reguiatory Technician Group (HAZMAD),
Hazardous Material Transportation Group (HAZMAT), Hazardous Waste Technician Group
(HAZWAT), and Utilities Environmental Technician Group (UET). The job classifications contained
within each of these work groups are identified in Appendix C. The Company shall notify the
FAT&LC of the identified work scope, manpower needs, and projected start and end dates of new
assignments. Each workgroup’s assignments are defined in Articie XVII, Section 17-5 and iliustrated
in Appendix C.

SECTION 3-3: Training.

The parties jointly recognize the critical importance of training to the success of the Project and will
cooperate to the fullest extent in establishing, supporting and seeking government and/or other
assistance or grants for all appropriate training programs through the Career Training Committee
(CTC) for work performed at the FEMP site.

The Company is fully committed to provide training and re-training for the FAT&LC bargaining unit.
FAT&LC and the Company will participate in the general planning and development of work related
education and training programs. These training programs and work force restructuring activities will
be developed in the spirit of 3161 (Defense Authorization Act) and in accordance with DOE Order
5480.20 (Personnel Selection, Qualification Training, and Staffing Requirements at DOE Reactor and

Non-reactor Nuclear Facilities).

Identification of core tasks and related requirements for specific job classifications will be determined
by the Company in conjunction with FAT&LC. New equipment and technology will require analysis
and potentially new task requirements to be added to existing core task requirements. These new
requiremenis will be determined by the Company in conjunction with FATZIC,

Qualification of persons within a specific job classification will be based on qualification standards
which will be in accordance with analyzed tasks, DOE Order 5480.19 (Conduct of Operations



Requirements for DOE Facilities), and determined by the Company in conjunction with FAT&LC.

The Company should conduct job analysis as required by the DOE approved 5480.20 matrix and as

new eqmpment/technologies dictate. Personnel will receive a FEMP certification card when the'y
s mmem dael mam fean ot o b Alnoa:Cmntime Al ccccmmm

sanstactomy complele the quam:lcauon COre {asK fequirementis oL & JUU classification. All pei sonned

would be provided equal opportunity to qualify on all core tasks within their job classification.

SECTION 3-4: Skills and Competency.

The Company shall have the right to determine the qualifications needed for all future job assignments
and the competency of the employees selected and shail have the right to determine the number and
classifications of employees required for such assignments. The Company agrees to discuss these
amattarn with TATET m-mr to implementation of the nrogram Consistent with mductrv standarde
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the Company shall have Lhe right to establish minimum competency, skills, job duties, responsiblhty
and training requirements for all existing job assignments and to determine whether employees
currently holding those jobs meet those requirements. The FAT&LC agrees to jointly cooperate and
participate in the development and implementation of these programs and the Company agrees to
establish a program to assist employees who do not meet the minimum requirements of their job to
acquire the necessary competency, skills and training. The Comparty reserves the right to reassign any
employee who does not meet the minimum competency, skill or training requirements of the job
assignment in a reasonable period of time, but does not restrict the Company from considering other
alternate measures.

SECTION 3-5: Certification.

The Company agrees to institute employee certification programs. The Company and FAT&LC
agree to jointly develop and implement such programs. The Company agrees to encourage FDF
employees to participate in the Fluor Daniel certification program. Employees on site who
successfully complete the Fiuor Daniel certification program are eligibie to become Fiuor Daniei
certified employees. Fluor Daniel certified employees receive a hiring preference on subsequent Fluor

Danjel |n|'|c Althmwh Fluar Daniel certification does not guarantee nlacement or hmna at a

subsequent job site, in the event there are openings in the craft apphed for, and the apphcam
possesses the required skills and abilities for any job applied for, Fluor Daniel certified employees are
hired over non-Fluor Daniel certified applicants. FDF employees will be notified of job sites which
are hin'ng and/or for which app[imﬁons are being accepted in accordance with the same practices and
pl'DCBUUTBS IOUDWW at other Fluor Daniel j jGU sites. There will be ¢Jub Upyuuutut] book made
available to the employees. This book will be updated with current openings monthly. The book will
be located at the on-site Career Development Center (CDC) for viewing by the employees.

Employees required to obtain a license or certification/re-certification to operate Wastewater
Treatment plants or Water Treatment plants, will be provided such training, time for such training,
and all transportation cost and related cost for such training by the employer.

SECTION 3-6: Job Classifications.
The Company will provide the FAT&LC with copies of the descriptions of those job classifications



covered by this Agreement and agrees to give the FAT&LC the opportunity to pﬁ'er suggested
changes during the preparations of such job descriptions before they become effective.

Section 3-7: Future Employment Opportunities. N -
The Company and FAT&LC will pursue identifying opportunities for employees to further their
adiicarian s dfos soining ¢n anhance their notential for other employment opportunities.  This joint
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participation will develop such opportunities through the Career Training Committee (CTC) under
its established charter and will include the Career Development Center (CDC).
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ARTICLE IV
SAFETY AND HEALTH

CT u‘m 4-1: Employer Responsibilities.

e Company and the FAT&LC recognize the need for both parties to participate in the

:j elopment and implementation of practices that will:

1. ensure that worker health and safety concerns are fully considered

2. be such that the Company provide and guarantee an open environment in which
employees may freely express concerns without fear of reprisal, harassment, and/or
retaliation

3. allow workers and their representatives access to needed/requested information to
include, but not limited to, all occupational injuries, illnesses, medical surveillance,
industrial hygiene, and radiological monitoring relative to safety and health aspects of
their work environment

4, define exposures in a manner which can be consistently applied and clearly
understood.

5. provide for the prevention and early detection of work-related disease.

It shall be the ultimate responsibility of the Company to ensure the safety and health of the
work force, and to accomplish that objective the Company shall operate in accordance with
safety, health, and radiation standards based on recommendations by the Internaiional
Commission on Radiological Protection (ICRP) as may be established by the Department of
Enecrgy, the Occupation Safety and Health Administration, or any other agency ultimately
designated by the United States Government to establish standards applicable to the Fernald
Project. The Company has adopted, and will continue, to follow the ALARA (As Low As
Reasonable Achievable) principle regarding radiation exposure.

The Company recognizes that the dose limits in the ICRP's most recent recommendations
(ICRP-60) are incorporated into the DOE's Radiological Control Manual, and agrees to
comply with that document and successor DOE guidance except exemptions as granted by
the DOE. The Company agrees not to seek exemption from the dose limitation features in
the DOE Radiological Control Manual.

No employee shall be discharged, disciplined, or suffer reprisal for bringing safety and health
concerns to the attention of DOE, the Company Management, FAT&LC Representatives,
outside investigators, attorneys, physicians, or the media. It is agreed that an individual who
brings such matters to the attention of outside persons will provide the same information or



concems to the Company, through the FAT&LC representatives to the Executive Health and
Safety Committee, consistent with the Company’s ultimate obligation for health and safety.

D. For the purpose of this entire Article, the FAT&LC's role in safety and health maners
smctly advisory, and the FAT&LC, its affiliated International Unions or Local Unions, and
their respective officials and agents, shall not be made liable for any work-related injuries,
disability or diseases mcurred by employees or injuries or diseases to the families or
acquaintances of the employees.

E. The Company and its agents, when considering the design or modification of equipment in
the facility, shaii limii exposures to hazardous materials by the use of engineering controls.

SECTION 4-2: Worker Protection.
The Company and FAT&LC recognize and agree that our goal in worker protection is to continually
strive 1o eliminate unnecessary occupational exposures to individual workers and the total worker
population. Each of us, as employees, must recognize our individual and collective responsibility to
insure that every activity at the FEMP involving exposure to hazardous matenals is planned and

performed 5o as to achieve the goals of ALARA

In accordance with the Company’s commitment to this principle regarding occupational exposure, the
Company will make every effort to keep worker exposures as iow as possible.

To further this goal, the Company will establish annual goals for the purpose of eliminating internal
and external exposures for the total workforce. These goals will be designed to continually improve
worker protection.

It shall be the Company’s responsibility to provide hazardous materials protection training to make
employees better aware of the principles of personal protection as well as help employees understand
the Company’s programs, procedures and practices relating to worker protection. The Company shall
provide and shall strive to continually improve engineering and hazardous materials controls for
worker protection.

It shall be the Company’s responsibility to establish work pra ractices that are protective of worker
health for working in hot or cold environments. These practices shall comply vath applicable DOE
and OSHA requirements, or standards published by other organizations (such as the American
Conference of Governmental Industrial Hygienists {ACGIH]) that have been adopted by reference
by DOE.

Consistent with the intent of Article IV, Section 4-1 of the current Agreement, annual goals, planned
hazardous material protection procedures, traming and other pending programs and practices relating
to worker protection shall be presented to the Company and FAT&LC Negotiating Committees so
that the Company and FAT&LC will jointly participate in the development and implementation of
these items, clearly understanding them and fully considering input and concerns.



To help implement the above statements of intent, the Company shall provide for training of
employees prior to work assignments where hazardous materials can be encountered.
Furthermore, in addition to the designated representative of the FAT&LC referred to in Article IV,
Section 4-6 (C ) of the current Agreement, the Company shall train a sufficient number of bargaining

init amnlovess in the uss of radiation detection equipment <o trained employees shall he available on

.
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all shifts to monitor and verify radiation detecuon equipment readmgs reported by Company
Radiation Technicians when so requested by employees.

SECTION 4-3: Disagrecment on Hazards of Assigned Work.

'y L ancimamiant 1whinh ha Ar cha rascanablly and hanastlor haliacnse 44
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be abnormally dangerous due to potential hazards shall immediately notify his or her
supervisor of the concern. The supervisor will immediately investigate the matter and
determine whether the employee's concerns are justified, and, if so, whether those concems
can be eliminated by immediate!y available administrative controls, engineering changes or
personal protective equipment. If agreement between the supervisor and employee is not
reached, the nearest FAT&LC Safety Representative or Steward (if no Safety Representative
is available) and a Company Health and Safety Representative shall be summoned for
discussion. If agreement between the Company and FAT&L.C Representatives is not reached,
the supervisor may elect to perform him/herself, or through other means, those aspects of the
work about which the employee is concerned, but in no event can those other means include

other bargaining unit personne! who express a preference not to perform such work.

B. A worker who declines to perform assigned work as provided in (A) of this section will not
be disciplined but will instead be reassigned to other available work, and will retain his or her
regular rate or a higher rate if applicable, while it is performed by either the supervisor or
those other means which he or she determines; and the emp]oyee will be returned to the job

1t wwhish tha an ramanrmad hos hasea
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completed.

C. If the employee's concern was about an aspect of the job which cannot be resolved by the
supervisor having the work performed in another manner, then the matter shall be referred
to the Joint Executive Safety and Health Committee for consideration during the following
business day. If the Joint Executive Safety and Health Committee is unable to resolve this
matter, and the FAT&LC elects to protest the Company’s decision regarding the assigned
work, then the parties shall arbitrate the matter within (5) days of the Company’s final
decision. The arbitrator shall be selected by alternately striking names from a pre-selected
panel of arbitrators who have agreed to be available on short notice to consider such disputes,
and the matter wil] be hwd by that arbitrator and a decision rendered from the bench. If the

FaP aia~rtad the annnnv chall bear all costs for the nrl-ul'rg'nr* if the
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FAT&LC's position is rejected, the costs shall be shared equally between the two parties.

D.  Ifeither the Company or the FAT&LC disagree with the bench decision, the matter may be

10



considered through the grievance procedure. However, both parties shall agree to comply
with the initial decision while the matter is pending in the regular grievance and arbitration
procedure.

SECTION 4-4: Safety and Health Committees
A Joint Executive Safety and Health Committee

1,

»

(¥, ]

o

The Company and FAT&LC shail each designate five representatives to a Joint
Executive Safety and Health Committee. Joint monthly meetings shall be conducted
and joint minutes will be prepared and made available to all employees. In addition,

at either party’s request, meeting can be held to expedite safety and health issues.

The Joint Executive Safety and Health Committee shall be the designated forum for
the exchange of information or request for information identified in this Article or
made subsequently by the FAT&LC.

Time needed by the FAT&LC designates to the Joint Executive Safety and Health
Committee to perform work on meetings or other matters relevant to the performance
of their duties on the Committee and which is undertaken during regular working
hours, shall be considered as hours worked for purposes of compensation by the
Company.

The FAT&LC representative to the Committee shall be permitted access to or
provided with copies of documents related to the workplace safety and health of
bargaining unit employees, subject to any modification necessary to remove personal
identifiers. These records include, but are not limited to, monitoring resuits, exposure
records, timely notice of unusual occurrences and accidents and reports thereof, and
OSHA inspections and NIOSH health hazard evaluations.

The FAT&1.C representatives to the Joint Executive Safety and Health Committee
may make specific written recommendations for improving health and safety
conditions. The Company shall respond in writing to the FAT&LC recommendations
within thirty (30) days of their receipt by the Company.

The FAT&LC representatives to the Joint Executive Safety and Health Committee
shall have the right to call the facility consultants or authorities to conduct
examinations, investigations, measurements or tests related to the safety and heaith
of bargaining unit employees. It is agreed that any recommendaiions shall be
promptly shared with the Company, and that access to the facility shall be consistent

with ihe considerations applicable to all visitors.

The FAT&LC representatives to the Joint Executive Safety and Health Committee
may initiate grievances on behalf of all or part of the bargaining unit and which arise

11



from disputes related to the Health and Safety articles of the Contract. Grievances
filed by FAT&LC representatives to the Joint Executive Safety and Health Committee
shall be initiated at the third step of the regular grievance and arbitration procedure.

FAT&LC/Management Safety Committee

1. In addition to the Joint Executive Safety and Health Committee, a meeting shall be
held monthly by the President and Vice President of the Council, Company
representatives, and the FAT&LC Safety Committee Members, such FAT&LC
Committee Members are not to exceed twenty-five (25) in number.

SECTION 4-5: Workers Right to Know.

A

o

The Company and/or its agents are responsible for providing all training and information
necessary for workers to understand the hazards associated with the performance of their
Jobs, including timely notice of any new or additional chemicals, procedures, operations,
products and equipment which are introduced into the work place.

The Company and FAT&LC shall provide prior notice to each other of any scientific, medical
or statistical studies, and any program of medical or biological testing of the hourly
workforce, or of blood, hair, urine or other excreta, or of tissue samples, organs or bodies of
hourly workers. Such notification wili include a discussion of protocols and preliminary and
final results of such studies or programs.

Employees shall be freed from normal job responsibilities as necessary to enable them to
pasticipate in training required by the Company for the safe performance of their respective
jobs, without loss of seniority or other benefits for time spent in such heaith and safety
training.

Nothing in this Article shall be construed to waive, limit or supplant the union's legal or
administrative rights of access to information, including, but not limited to, access rights
specified in the National Labor Relations Act.

Empioyees shaii be provided copies of medical and exposure records to include but not
limited to all occupational injuries, illnesses, medical surveillance, industrial hygiene, and

within ten (10) working days of receipt by the Company of the employees request. Employees
may designate the FAT&LC to receive copies of their medical and exposure records, and the
records will be delivered within ten (10) working days of receipt by the Company of an
individually completed authorization by the employees. If a group of individual requests are
received simultaneously, the Company shall advise the FAT&LC if additional time will be

necessary to provide the information. This agreement does not prejudice the employee's or
FAT&LC right of access to medical and exposure records under O.S. H.A. Access Standard

12



1910.20. Modifications to the medical and exposure request form will be made upon mutual
agreement by the parties.

SECTION 4-6: Workplace Monitoring,

A

The Company shall conduct routine monitoring of air comammams noise levels, or other
environmental conditions which may pose potential hazards to employees.

The Company shall maintain a regular program of workplace monitoring which will include
monitoring performed prior to entry into vessels or enclosures. In addition, the Company shall
perform additional monitoring and sampling upon receiving request by either individual
employees or the FAT&LC Safety Representatives.

The Company shall train a designated representative(s) of the FAT&LC in the use of radiation
monitoring equipment, and will make available to that individual monitoring equipment which
will allow the FAT&LC representative(s) to conduct monitoring concurrently with the
Company Health and Safety Representatives if the employee so requests and the FAT&LC
representative is available and concurs.

SECTION 4-7: Periodic Physical Examinations.

A

Standards and requirements for special health examinations and health monitoring of
employees who work in jobs involving specific physical, chemical, or biological hazards shall
be in accordance with applicable OSHA/DOE standards. Required physical examinations shall
be performed annually for all employees who fall in the Medical Surveillance program per
DOE Order 5480.8A or other applicable regulations.

All other employees will receive physical examinations based on the following schedule:

Age 45 and over - Annually
Age 44 and younger -- Every other year

A fundamental purpose of these examinations is to provide employees with the periodic
assessment of their health. Accordingly, all components of the comprehensive examination
shall be included, as well as other preventive health measures such as health-risk appraisals
or wellness counseling as authorized by the Site Medical Director.

Results of tests performed during the examination shall be provided to the employee after the
results are available to the physician, and the physician will discuss with the employee the
results of the physical examination. -

Employees shall have a continuing opportunity to meet with 8 Company physician or other

Company health professionals to discuss the results of physical examinations, exposure
sampling or monitoring directly related to the employee.

13



C. Respirator fit testing shall be provided to all employees who are required to use a respirator
or other breathing apparatus.

SECTION 4-8: Safety Equipment.

The Company shall provide and maintain where necessary or required, and without cost to the
employees, the following personal protective equipment to those employees required to work in the
controlled/contamination area:

. Safety glasses (including respirator and/or prescription safety glasses)
. Steel-toed leather safety shoes/boots

Cavraenlle
wOVTTaus

Underwear and socks
Towels

Winter coats and gloves
Anti-contamination clothing

ol ke

UU)]JI]CICI UGUSU

Hard hat

The Company shall provide and maintain where necessary or required, without cost to employees,
the following personal protective equipment to those employees who do not work in

m_ 1

controlied/contaminated areas:

. Safety glasses (including respirator and/or prescription safety glasses)
. Steel-toed leather safety shoes/boots
. Winter coats, gloves, Carharts
. Hard hat
The Company shall reimburse the employee should any personal clothing or property become

contaminated.

SECTION 4-9: Absences due to Occupational llnesses or Injuries.
Itis agreed that absences related to occupational injury or illnesses shall not be used for disciplinary

PUrposes when the absence is )uppt.n ted uy the u:m.uls puy:uua.u 3 statement Mippurung e SPECIHC
absence.

SECTION 4-10: Safety Performance Standards.

The parties agree that all Safety Standards and provisions will be enforced in a uniform manner across
the site. Approved exemptions made by the Functional Area Manager of Safety & Heaith to the
standards will be applied uniformly at the FEMP. Copies of any approved exemptions will be
supplied to FAT&IL.C within a timely manner (24 hours).

S e S5

SECTION 4-11: Document of Authority.
Article IV of this contract is recognized as the document of authority for workplace safety and heaith.

14



The Company's Safety and Health Plan and the Radiological Control Manual serve to support

SECTION 4-12: Substance Abuse Program.

The Company and FAT&LC have jointly discussed and recommended changes to the current
Substance Abuse Program (SAP) outlined in FDF Policy HR-144. At this time, the Company is in
the process of obtaining any approvals, as may be required, and implementing the revised SAP. Both
parties recognize the requirement to comply with both the Department of Transportation and the
bepartmem of Energy regulations governing the SAP. The Company and FAT&LC agree to discuss

other proposed changes to the SAP in the future, if needed.

15



ARTICLEY
MANAGEMENT RIGHTS

P . Sy A a.

C. The right to establish job qualifications and to determine qualifications of employees

A=

consistent with Article ITI;

D. The night to subcontract consistent with Articie VI, and Memorandum of
Agreement 5,

E. The right to adopt and enforce reasonable rules and regulations for efficient
operations;

F. The right to discipline or discharge employees for reasonable and just cause; provided

that the exercise of management rights shall not conflict with the provisions of this

Agreement, including use of the Grievance and Arbitration procedure.

SECTION 5-2: Methods and Productivity.

The Company may utilize any methods or techniques needed for this project and there shall be no
limitations or restriction on work, the use of precast, prefabricated, preassembied devices, nor shaii
there be any limitation upon choice of materials, design or technology.

SECTION 5-3: Vehicles.
Company managers, supervisors and technicians may drive pick-up trucks, automobiles, and carts.

SECTION 5-4: Scientific Personnel.

. .
Scientific, research and development personnel may perform manual work on subjects essential to

effective completion of standardlzauon When such work is standardized to the Company's
satisfaction, FAT&LC represented employees will be trained and certified to operate such processes.
It is understood and agreed that no provisions of this Section shall be utilized for the purpose of
depriving the employes within this bargaining unit of their scope of work, including new technology

Ul PLULCHICS 1V UC UCVCIUPW

SECTION 5-5: Work Performed by Supervisors or Technical Personnel.

Supervisory or Technical Personnel shall not do non-supervisory work which will deprive bargaining
unit employees of work customarily performed by them. This does not prevent supervisory or
technicai personnei from performing necessary functions of instructions or assistance to employees,

16



from being trained for the competency in the operation of the process, or from temporarily operating
for purpose of determining the operating characteristics of new or revised equipment or processes,
or in an emergency or for experimental purposes.

17



ARTICLE VI
PROJECT LABOR POOL

Y -

SECTION 6-1: Project Labor Pool.

The Company shall maintain a project labor pool to ensure that the proper skill mix of FAT&LC
workers are available when needed for activities on the site. The project labor pool encompasses
work covered under Article II, Section 2-3 "scope of gvork" regardless of whether the work is
performed by the Company or a subcontractor, as outlijed in the Memorandum of Agreement on
Subcontracting (reference Memorandum of Agreement i5).
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utilized for; 1) level of effort activity and 2) environmental remediation actmty regardless of whether
the work is self-performed by the Company or a subcontractor.

Landlord activity and basic site services will be performed on an ongoing basis as a level of effort
activity. By contrast site remediation and restoration will be performed through a number of discrete
projects which have a beginning and completion date. The Company shall use this criteria in

determining what is an assignment.

Assignments require a varying skill mix for those classifications detailed in Appendix C. Workforce
requirements for assignments shali be filled from the project labor pool. Openings or vacancies in
assignments shall be filled based on seniority within each classification, Upon completion of work
in an assignment, workers shift into the project labor pool where they become eligible for another
assignment (performed by either the Company or a subcontractor.) Workers are then re-assigned
based on the skill or craft requirements of the succeeding assignment in order of classification
seniority. Openings shall be posted in advance. Employees in the project labor pool will be placed
on lay-off i’

1. There is no work in that classification available at the time in either an assignment or level
of effort activity,

2. There is not a different job opening the employee is qualified to perform, such as another

M_0 A _ _ LT AFILS _ITAZAALAT
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Recall rights, as outlined in Article XVI Section 16-7 extend for a time equal to length of service or
two years, whichever is less. Severance will not be paid unless the worker has at least 12 months of
total service.

When an increase in the workforce is required, there shall be a project labor pool which shall serve
as the mechanism to add employees where needed. Those with the required skills shall be hired or
rehired in the following sequence; 1) Employees who are on lay off and have not taken retirement;
2) Applicants from DOE defense nuclear facilities from within a 300 mile radius of the Fluor Daniel
Fernald site who have lost jobs as a result of a permanent reduction in force and who have made
application; 3) Applicants who are outside the DOE system.
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ARTICILE VT
WORK STOPPAGE, LOCKOUTS, AND RELATED ACTIONS

SECTION 7-1: Dispute Resolution Procedures.

The parties agree to process all disputes and differences between them through the procedures
provided in this Agreement inciuding the grievance/arbitration procedure, the Gricvance Committes
and the Joint Labor Management Committee.

SECTION 7-2: No Strikes/Lockouts.

During the term of this Agreement there will be no strikes, picketing, slow-downs, work stoppages,
or similar activities of any kind on or at the Project. There wiil be no interference with the delivery
of material to the Project. There will be no lockouts.

SECTION 7-3: Remedies for Breach.

Nothing shall be deemed to limit or restrict the Company’s or the FAT&LC right to pursue any and
all remedies available under law in the event of a violation of this Article.
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ARTICLE VIII
GRIEVANCE PROCEDURE AND ARBITRATION
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The Company agrees to recogmze he number of properly certified Stewards, as defined in Article
X, Section 10-7, for the purpose of representing employees in the Grievance Procedure.

The Company also agrees to recognize a Union Grievance Committee, not to exceed six (6) members

pius the President of the Councii or his'her designee as Chairperson for the FAT&ILC. No more than

three (3) members of the Union Grievance Committee may attend any Step 3 meeting under this
Article in addition to the union President, grievant and Steward.
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The FAT&LC will notify the Company of any changes in the personnel of the Stewards or Grievance
Committee.

th his or her supervisor any matter he or she feels requires adjustment.

g
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SECTION 8-3: Grievance Procedure.
Any grievance arising under the terms of this Contract or an alleged violation thereof shall be handled

in the following manner:

Step 1. Any employee, or group of employees, having a grievance shall first take the matter
up with his or her Steward, who shall attempt to adjust the matter with the employee's
supervisor. Unless settlement is reached within two (2) days, the grievance may be
carried to Step 2.

2. If the grievance has not been settled in Step 1, it shall be referred in writing by the
Steward to the immediate Supervisor for referral to the next level of supervision for
resolution. Unless settlement is reached within two (2) days, the grievance may be
carried to Step 3.
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Company for possible settlement in a meeting between the Union Gnevance
Committee, Industrial Relations, and other Company representatives. Such meeting
shall be held within seven (7) days from the date gnevance is received by the
.Company. The Company’s answer shall be given within seven (7) days after the
meeting and shali be in writing. If no agreement is reached, it may be referred to
arbitration in accordance with Step 4.

Step 4. If the issue at Step 3 is not resolved, the FAT&LC may, within forty-nine (49) days,
refer the grievance to arbitration. For arbitration purposes, the Company and Union
will jointly request from FMCS on an annual basis a list of names of arbitrators within
the Tri-states of Ohio, Kentucky and Indiana Any costs associated with this request
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will be shared equally between the Company and the Union. From this list, the parties
wiil then jointly select a panel of seven (7) names, from which they will alternately
strike until one name remains who shall be the arbitrator designated to hear the
dispute. Within seven (7) days, either party may request a new list once. The initial
party to begin striking shall be determined by a toss of a coin with the loser striking
firsi. The arbitration hearing shall be conducted within ninety-one (91) days of the
selection of the arbitrator or as soon thereafter as possible. Each party shall have the
right to present to the arbitrator whatever evidence it deems desirable. The
arbitrator's decision shall be final and binding on both parties, provided however, that
the arbitrator shall not have the authority 1o alter or amend the provisions of this
Agreement in any way. In the eveni the services of an arbitrator are required, the fees
and expenses shall be paid one half (4) by the FAT&LC and one half (!4) by the
Company. Either party shall have the right to have a transcript made of the
proceedings at its own expense. In the interest of resolving disputes in a fair and good
faith manner, facts as they are known by either party with regard to the issue will be
disclosed as they become known.

A grievance coniesting & suspension or discharge shall be initiated in Step 3 of the Grievance
Procedure.

When two (2) or more grievances are filed concerning the same incident, the grievances may be
combined when reduced to writing and appealed to Step 3.

It is understood that the provisions of the Labor-Management Relations Act shall be applicable to the
above described Grievance Procedure.

SECTION 8-4: Arbitration on Subcontracting.

For disputes involving the impiementation of the Memorandum of Agreement on Subcontracting (See
Memorandum of Agreement No. 5 SECOND), the FAT&LC shall grieve these disputes by filling a
written grievance with the Company. The parties shall exchange information necessary to resolve the
grievance within fourteen (14) days, and in all cases prior to a hearing before an arbitrator.

In the event the dispute cannot be resolved within twenty-one (21) days of ihe filing of the grievance,
and FAT&LC elects to protest the issue in contention, the parties may submit the dispute to expedited
aroitrauon

Whenever possible, the arbitrator shall here the case within twenty-eight (28) days of being selected,
and shall decide the case within fourteen (14) days of the hearing. Uniess required by emergency
situations or unforseen circumstances, the Company shall await the arbitrator’s decision before
awarding the contract or subcontract.

SECTION 8-5: Time Limits:

Any grievance not taken up with the employee's supervisor within fourteen (14) days after becoming
aware of the occurrence of the incident complained of cannot be processed through the Grievance
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to the next higher step in the Grievance Procedure or to arbitration, within the allotted time after the
decision has been renderzd by the Company, will be considered to have determined that particular
grievance. The FAT&LC's failure to carry a grievance from one step to the next or to arbitration
within the specified time limit shall be without prejudice to the FAT&LC'S right to process the'same

subject matter {although not the very same case) in another grievance. All time limits noted in this
Article are calendar days and exclusive of holidays. Extensions may be made by mutual agreement
with all involved parties, at least two (2) days prior to expiration of the time limit not to exceed

fourteen (14) days.

Procedure. A decision by the Company at a step in the Grievance Procedure which is not appealed

SECTION 8-6: Settiemenis.
o encourage resolution of disputes and grievances at the lowest possible level, the parties agree that
cettlements and other resolutions at Step 1 or Step 2 shall not set a precedent. All monetary

-

settlements reached at Steps 1 or 2 will be honored by the Company.

SECTION 8-7: Pay for Grievance Time.

Stewards, grievants and employees who are members of the Union Grievance Committee and
withesses involved in the steps 1, 2, and 3 of the grievance procedure in this Article shall suffer no
loss of pay, provided it is arranged with their supervisor to leave their work area for the purpose of
handling a grievance. Either party may call in any witnesses they desire in an effort to reach &
satisfactory settlement and witnesses shall be made available as provided for in this Section.
SECTION 8-8: Business Agents and Union Representatives.

Representatives and Business Agents of affiliated unions who are not Company employees may at
their option participate at the 3rd Step of the Grievance Procedure.

SECTION 8-9: Arbitration Awards.
A monetary award made with the arbiirator's authonity wi
(14) days after receipt of the arbitrator's decision.
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SECTION 8-10: Grievance Awards.

A monetary award reached within the 1st, 2nd, or 3rd step of the Grievance Procedure will be paid
within fourteen (14) days after settlement of the grievance.

SECTION 8-11: Joint Intent.

Both parties support resolution of grievable issues in a timely manner and in accordance with the
terms of this Article. If at such time either party feels that there is an excessive accumulation of
grievances pending arbitration the full Union Grievance Committee and the Industrial Relations
Manager and/or other Company designated representatives will meet to consider the need to mediate
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the grievances or to consider other alternatives for expedited resolution.
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ARTICLE IX
WAGES AND BENEFITS

SECTION 9-1: Wage Rates.
The wage rates which are to be effective during the term of this Agreement are attached hereto and

incorporated herein as Appendix A The rates set forth in Appendix A shall be made effective

beginning March 1, 1998.

SECTION 9-2: Payday.
Payday will normally be the Thursday of each week except:

(1) when a holiday falls on Thursday, payday will be at the end of the day shift on Wednesday;

(2) when two holidays occur within the norma! work week, payday may be at the end of the
day shift on Friday,

(3) when two (2) holidays occur on a Thursday and a Friday in the same week, payday will
be at the end of the day shift on Wednesday,

(4) when two (2) holidays occur or are observed on a Wednesday and Thursday for
employees working a Monday through Thursday, 4-10 hour schedule, payday wil be at
the end of the day shift on Tuesday, all time records must be submitted by 8:00 am on
the oreceding Friday, and any time worked outside 40 hours will be paid in the following
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pay period.

SECTION 9-3: Benefits.
The Company will offer the benefits plans described in Appendix B.

SECTION 9-4: Payweek

The payweek shall begin 11:00 pm Sunday and ending 11:00 pm the following Sunday with the
exception of the regularly scheduled afternoon shift in which case the work week will end at

11:30 pm on Sunday.



ARTICLE X
UNION MEMBERSHIP, SECURITY, AND REPRESENTATION

SECTION 10-1: FAT&LC Membership.

All present employees of the Company, and those who in the future enter the bargaining unit, by the
thirtieth day following the beginning of their employment, or by the thirtieth day following the
effective date of this agreement, whichever is later, as a condition of continued employment, shall

either: (1) become members of a local union affiliated to the Union or (2) pay uniform initiation fees
and the “financial core” membership service fees of a local union affiliated to the Union.

SECTION 10-2: Check-off.
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bargaining unit as requested on a valid, individually and voluntarily executed Check-off Authonzation
Form. The Company shall deduct dues from the Fernald Atomic Trades & Labor Council represented
employees on the fourth Thursday of each month and shall submit the monies deducted in the form
of a check along with the printed report of the deducted amounts per each emp]oyee to the Financial
becrelary of the Fernald Atomic Trades & Labor \.uum?u, no later than the end of the uay shift on

the following day after such deductions. Should a holiday fall consecutively on Thursday and Friday,
such printed report and check shall be given to the Financial Secretary on the following Tuesday.

SECTION 10-3: Indemnification.

This Article shali be applied in compliance with the Nationai Labor Relations Act and aii other
applicable laws and FAT&LC agrees that the Company will suffer no loss from the application of this
Article and FAT&1.C will accept any liability which may accrue.

SECTION 10-4: FAT&LC Representatives.
Authorized representatives of the FAT&LC or the affiliated unions who are not the Company’s
employees will be permitted access to the site to conduct FAT&LC business in accordance with
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SECTION 10-5: Company Paid FAT&LC Officers.

A The President of FAT&LC, in addition to three (3) employees from within the bargaining
unit, as identified by FAT&LC, shali provide services to the Company that promote safe and
efficient operations and help to facilitate a speedy, pro-active labor relations program. These
tasks will include the following: obtain views of their union members, impart information to
employees, prevent disputes between employees and the employer, provide a responsive
process of exchange of documents, have phone service manned so that an exchange of phone
messages can occur, permit speedy scheduling of, transfer location of, and cancellation of

meetings, facilitate immediate safety inspection, review work process, and changes there-to,
narticinate in Enhanced Work Dlanmno fFWP\ namﬁnaﬁnn on the FDEMDOE Central Qaﬁ-fv
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Committee, discuss changes that may require 2 waiver of agreement clauses in matters
pertaining to, but not limited to work week or hours change, and all of the other myriad of
labor relations items.
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with the supervision of the TQM Department to provide direct support to the mission of that
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department; a safety representative to work with the supervision of the Safety Department
to provide direct support to the mission of that department; and a training coordinator to
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work with the supervision of the Training Manager to provide direct support to the mission
of that department, to assist in the program of employee certification and be involved in the
Career Development Center (CDC). Each of the identified departments shall provide office
space for their respective assigned employees to perform their associated duties.

The employees described in (A) and (B) above will be paid at their regular rate for all hours, not to
exceed 40 hours in any work week, unless specifically assigned by the employer to exceed that

amount.

Further it is agreed that the present practice of providing the current facility for the use of FAT&LC
with its ancillary furnishings, equipment and supp jes shall be continued for the duration of the labor
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SECTION 10-6: Negotiating Committee.

The FAT&LC Negotiating Committee shall be composed of six (6) elected members and chaired by
the President of the FAT&LC in accordance with provisions of the Constitution and By-Laws of the
FAT&LC. The President shall call at hig/her discretion any other member of the Council as advisors.
The Negotiating Committee shall be paid at their appropriate contractual rate while performing duties
in connection with the negotiation process.

SECTION 10-7: Stewards.

The names of siewards, Union Grievance committee person, and alternates will be given in writing
to the Company. No steward, committee person, or alternate shall function as such until the
Company has been advised of the selections.

The Company will permit each Steward sufficient time to perform the duties inherent in a Steward's
responsibilities, but, & Sieward shall not leave the assigned work area without first obtaining
permission from the supervisor and stating the destination, the purpose for leaving and the estimated
time before returning. Permission to leave the work area will not be unreasonably withheld.

SECTION 10-8: Bulletin Boards.

The Company shall furnish four bulletin boards, each of which shall be no less than 25 square feet,
as needed by FAT&LC for its exclusive use. As conditions on the site change, these bulletin boards
may be relocated with approval of FAT&LC. The Company will recognize two (2) stanchions for
distribution of FAT&LC member communication bulletins.

SECTION 10-9: Distribution of Literature.

FAT&LC or its affiliates may distribute Iiterature related to their obligations or responsibilities as the
bargaining representative or affiliates respectively for employees covered by this Agreement
immediately outside the tumstiles to the Project or any non-work area on any non-work time.
FAT&LC and its member Local Unions agree not to distribute other materials on the FEMP site.

SECTION 10-10;: New Employee Orientation.

A one (1) hour orientation fof iew employees by FATZLC representatives will be scheduled during
the first week of employment.
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ARTICLE X1
PAID AND UNPAID TIME OFF

SECTION 11-1: Holnd ays Recognized.
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New Year's Day Veteran's Day
President's Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memonriai Day December 24th
Independence Day Christmas Day
Labor Day

For employees working a five day, 8 hour schedule, the following days off shall be observed: Should
a holiday fali on a Sunday, the foliowing Monday shaii be observed as the holtday. Hoitdays which
occur on a Saturday will be observed on the preceding Fnday. Monday holidays shall be observed
in keen;ng with Federal Law. When Christmas Eve C_lﬂv fallson a Saturda\r or Sundz_iv it will he

observed on the preceding Friday. When Christmas Day falls on a Saturday, it will be observed as
a holiday on the preceding Thursday.

For employees working a four day, 10 hour schedule, the following days off shall be observed:

Monday - Thursday Schedule:
Shouid a holiday fall on a Sunday, the following Monday shalt be observed as the
holiday. Holidays which occur on a Friday or Saturday will be observed on the
preced'mg Thursday When Christmas Eve falls on a Sarurday or Sunday, it will be
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Saturday, it will be observed on the preceding Wednesday.

SECTION 11-2: Holiday Pay.

Employees will be paid their normal hours at straight time rate for holidays. To be eligible to receive
holiday pay, any employee must actuaily work his reguiariy scheduied shift or take a vacation day
prior to and/or the day after the holiday, unless otherwise specifically excused by the Company or if
an employee is absent due to an occupational illness or injury, or is absent not in excess of thirty (30)
days because of an approved leave of absence or is absent on an approved short-term disability. An
employee laid off or recalled within the workweek in which holiday occurs shall receive holiday pay
for that day providing they work all of the scheduled workdays within that workweek. An employee
will not be required to work, and shall recetve holiday pay, if there is another qualiﬁed employee in
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expense to the Company as a result of the change.
SECTION 11-3: Vacation Pay/Time Off With Pay.

A FAT&LC employees are eligible o receive a paid vacation as shown below:
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6 mos. but less

than 1 year 5 days (40 hrs)
1-5 years 10 days (80 hrs)
5 - 15 years 15 days (120 hrs)
15 - 20 years 20 days (160 hrs)
20 - 30 years 25 days (200 hrs)
30+ years 30 days (240 hrs)

Vacations are scheduled by the Company and preference as to vacation dates wiil be
given employees in each job classification in accordance with their plant seniority.
Fach employee must state three (3) vacation preferences for each week of vacation
eligibility in writing prior to March 1 of each year. All vacation requests for time less
than one full work week are to be requested twenty-four (24) hours in advance. An
employee who wishes to change his original selection will be permitted to doso at a
later date, but will be required to submit such a change of preference one (1) day in
advance of the proposed, new vacation date unless the change affects another
individual who has previously scheduled the same requested days, then ninety (90)

days prior notification is required.

If an employee becomes aware of 8 disability which occurs during a scheduled

vacation he/she will be permitted to select another available date for vacation if such
disability occurs prior to the commencement of the originally scheduled vacation.

If any of the holidays mentioned in Section 11-1 falls during an employees vacation
period, the employee shall receive an additional day of vacation with a days pay based
on his straight time hourly rate, excluding all premiums, which wili be paid in the
regular weekly paycheck for the period during which the holiday occurs. Employees
may receive their vacaiion pay oa the payday prior o their leaving for vacation,
provided that they are eligible for such pay at that time.

An employee will not be required or permitted to work any of the days falling within
the Monday through Sunday period in which he/she takes a whole week vacation.

Vacation may be accrued up two (2) years. Employees may cash out all or a portion
thereof of their vacation once every twelve (12) months at no less than forty (40)
hours. Employees are required to take at least one (1) week of vacation per calendar
year. Cash out payments are payable at the wage rates effective at the time of the
payout.

ii-4: Time O for Vacation.

Employees shall be eligible to take the vacation time determined under Section 3 above off from work
with pay. Vacation may be taken in increments of one-half hour, hours, days or weeks consistent
with the needs of the project with advance approval from the Company.

SECTION

SECTION 11-5: Vacation Pay Upon Terminatica.
An employee who terminates and who has been an employee of the Company for more than one (1)
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year shall, if eligible, receive pay for any vacation to which he is entitled by Section 3 of this Article
if such vacation has not been taken. Employees who terminate in a calendar year in which they have
already worked 1040 hours shall receive a prorated portion (based on the number of hours worked
induding overtime hours compared to 2080) minus umaken holidays and number of weeks vacation
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SECTION 11-6: Leaves of Absence,

Unpaid leave of absence for FAT&L.C members shall be granted (by hour, day(s) or week(s)) for the
purpose of attending Union meetings, councils, conferences or conventions or other Union business.
Requesi must be made at ieast one week in advance whenever possibie and no unforeseen
circumstances prevent it.

A Unpaid personal leave may be granted, up to 8 maximum of one (1) week, for
marriage or other special reasons.

B. Unpaid farmly leave will be granted according to law (see Appendix B (H) for more

C. Paid leave will be granted when an employee is required to miss work in order to
appear (except as a party) in legal, administrative hearings or attend workers
compensation hearings. However, an employee must report for work if such duties
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do not consuine more than four \-t } hours 01 his SHiIx.

SECTION 11-7: Leaves of Absence for Union Business.

Upon certification that any employee covered by this Agreement has been elected, or appointed to,
2 position in the Union, its affiliates, or the parent organizations of any of the affiliates, necessitating
a jeave of absence, such ieave of absence without pay, but without ioss of seniority shail be granted
for a period of up to two (2) years. Such leave for subsequent two (2) year periods shall be renewed
upon timely request.

SECTION 11-8: Disability Pay.

Any employee who is absent from work due to an occupational disability arising out of their

employment at the Project, will be paid the difference between Worker's Compensation and his’her
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weeks, subject to the following:

A The injury must not be purposely self-inflicted, the result of willful misconduct, the
result of violations of plant rules or the refusal to use appropriate safety devices.

B. If an employee is absent from work due to reasons outlined in A above, the employee
shall not be eligible to receive any such disability payments if he/she wouid have been
otherwise laid off during the same period due to a reduction in force or absent for any
other reason.

C. To be eligible for payment under the provisions of this Section, an employee must
have reported the injury or other cause of disability to his supervisor immediately

f'n"nun-no its occurrence or at the time he racoonizee an iniury or disahifit: and —
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comply w:th the existing disability pay procedure and with other Company
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requirements pertaining to occupational injuries. Payment as provided in this Section
will be made upon final determination by a Company Physician that the employee's
disability conforms to the American National Standards Institute Code unless this is
in corflict with the Worker's Compensation Law of the State of Ohio, in which case
the latter shall apply.
SECTION 1i-9: Military Service-Training Pay.
Any employee who is a member of a reserve unit of the Armed Services of the United States will be
granted a period not to exceed sixteen ( 16) calendar days for training purposes with pay in an amount
equal to the difference between his/her military compensation and his'her normal straight-time hourly
rate which would normally be receiving for the service with the Company dunng this period. An
employee who has an approved vacaton date will not be required to change his/her vacation date in
order to permit another employee to enter military reserve training. This provision shall not apply
if more than one person is affected in any one seniority unit or in the event of a national emergency.
SECTION 11-10: Military Service Allowance.
An employee who enters active military services shall receive pay on the basis o
hourly rate as follows:

SERVICE BENEFIT

1 -2 years 2 weeks' pay (80 hrs)

2 - 5 years 1 month pay (173 hrs)
5+ years 2 months' pay (346 hrs)

Employees with one (1) or more years service with the Company who enter active military service
for 2 period of six (6) months or less will be eligible for a pay allowance of two (2) weeks (80 hrs)
at the straight-time hourly rate.

SECTION 1i-i1: Jury Duty.

An employee summoned for jury duty or subpoenaed to serve as 8 witness (not as a plaintiff or
defendant) will be excused from work upon presentation of the court notice to his’her immediate
supervisor. When the employee who has been excused returns to work, he/she will be paid the
difference between his normal straight-time earnings and the fees received from the court for the dates
served. Only the number of days actually spent in court are counted in calculating payment. If an
employee is not required to attend the court beyond 11:00 am, he will be expected to report for work
as soon &s he is dismissed if he is assigned to either the afternoon or night shift. If an employee
assigned to any shift is required to attend the court beyond 11:00 am, he will not be required to report
to work, and will be paid the difference in pay between his normal straight-time earnings and the fees
received from court.

SECTION 11-12: Funeral Pay.

An employee will be granted an excused absence for such time as may reasonably be needed for the
purpose of attending the funeral of a member of his’her immediate family and will be paid his/her
normal straight-time hourly rate for any or all three regularly scheduled work days (Mon.-Fri.) during
the period beginning with the day of death and ending with and including the day of such funeral The
provisions of this section shall not apply to the day after the funeral under any circumstances. In case
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of an employee on a varying day off schedule, the payment will be made for time lost during the
employee's established five-day work week. To be eligible for payment, an employee must produce
some evidence of said death in the form of public notice or its equivalent. “Immediate family® shall
be construed to mean husband, wife, child, mother, father, brother, sister, stepchild, stepmother,
stepfather, grandchild, mother or father of wife or husband, foster pasents, son-in-law, and daughter-
in-law and grandparents of employee or spouse.



SECTION 12-1: Efficient Utilization of Labor.

In the interest of completing the mission of the FEMP, the FAT&LC and the Company jointly pledge
to work together to produce the most efficient utilization of labor and equipment on the project site
in accordance with this Agreement.

SECTION 12-2: Tools of the Trade.
Even when the employee is trained and qualified to use such tools in the performance of their work,
such utilization shall only be incidental to the completion of their work.

SECTION 12-3: Emergency.

For the purpose of this Agreement, an emergency shall be defined 2s a situation arising suddenly,
which would endanger life, property, environment or would unduly interfere with normal production
if not immediately remedied.
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ARTICLE XII
JOINT LABOR MANAGEMENT

SECTION 13-1: Creation and Purpose.

The parties to this Agreement hereby recognize the necessity of communication and the elimination
of disputes, misunderstandings, or applications of this agreement that seriously impact the continuity
of projects. To secure this end, it is hereby agreed that a Joint Labor Management Committee shall
be established, to be composed of the Company and the FAT&LC, which shall meet as required and
as mutually agreed. They shall bring up any practice which, in their opinion, might lead to
misunderstandings or disputes between the signatory parties.
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The Company’s Manager of IR and the President of the FAT&LC shall jointly chair the Joint Labor
Management Committee. The Company and FAT&LC shall jointly coordinate Joint Labor
Management Committee activities, develop procedures of operation, publish meeting agenda and
issue minutes of each meetmg Standmg agenda items for the Joint Labor Management Committee
meeting shall include, but not be limited to: cost and efficiency, Continuous Performance

Improvement (CPI) and Total Quality Management (TQM), manpower requirements and training.

gs and Agenda,

SECTION 13-3: Limited Powers.
The Joint Labor Management Committee shall not be used for the purpose of an'iving at any

agreement to supersede, alter, modify, amend, add 1o or detract from this Agreement. Neither shall

the Joint Labor Management Committee be a substitute for, nor a means of circumventing the
Grievance and Arbitration Procedure.
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SECTION 13-4: Manpower Projections.
The Company and FAT&LC will continue to discuss changes to the numbers of FAT&LC employees
and classifications.



ARTICLE XIV
MODIFICATION AND SAVINGS CLAUSE

SECTION 14-1: Modifications.

The provisions of the agreement shall be conclusive as to ail bargainabie matters relating to wages,
hours of work, and working conditions, except that rates of pay for new classifications are
bargainable. Therefore, the Company and the FAT&LC, for the duration of this agreement, each
agree that the other shall not be obligated to collectively bargain with respect to any subject matter
referred to or governed by this Agreement, except as set forth in Article XIX, unless the Company

and the FAT&LC mutually agree to alter, amend, supplement, enlarge, or modify any of the
provisions of this agreement.

SECTION 14-2: Savings Clause.

In the event any of the conditions of the Agreement shall be or become invalid or unenforceable by
reason of any Federal or State law, now existing or hereinafter enacted, or by reason of any court
decision, such invalidity or uninforceability shall not effect the remainder of the provisions of this
Agreement.

The parties recognize that the provisions of this Agreement will be subject to all applicable law,

SECTION 14-3: Changes in Work.
The Company will advise and consult with the FAT&LC concerning any new technological

developments, processes or basic changes in work methods which will have an impact on the
FAT&LC represented work force. Should such changes result in the creation of new jobs or
classifications, a new rate shall be negotiated between the parties. If no agreement is reached the
Company may establish the rate and implerent the job, but the classification and rate may be referred

to the grievance and arbitration procedure.



ARTICLE XV
HOURS OF WORK, OVERTIME, SHIFTS, AND PREMIUM PAY

SECTION 15-1: Normal Hours.

A

b

The normal work week shall be forty (40) hours. The normal workday shall consist

of eight (8) hours of work. The normal work shifts shall be 7:00 am to 3:30 pm,
3:00pmto 11:30 pm; 11:00 pmto 7:30 am. Shifts shall be established and continued
for a minimum of five (5) consecutive work days and if Saturday and/or Sunday are
worked, they shall be included in the five (5) day minimum period. Off days shall be
scheduled consecutively.

Colodilas wrhich ara naontiatad hn\nna startino times not in excess of two {7\ hours
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prior to the normal starting time mentloned in (A) of this section, shall be pmd on the
basis of the rate applicable to the day in which the majority of the hours fall.

Changes in the normal hours defined this section may be made only after mutual

agreement between the Company and the FAT&LC.

SECTION 15-2: Work Schedules.
Due to the unanticipated conditions which will be encountered at the FEMP, the following work
schedules are recognized.

A

For the purpose of this Agreement, the following work schedules are recognized:
5-day coverage—1, 2, or 3 shifts—Monday through Friday--fixed shifts
5-day coverage—1, 2, or 3 shifts—rotating shifts

7-day coverage-- 3 shifts—rotating shifts

7-day coverage—1, 2, or 3 shifts—fixed shifts—varying off days

4-day coverage—10 hour shifts—1 or 2 fixed shifts (Mon. - Thurs.)

7-day coverage —-12 hour, 2 shifte/fixed

VP RENE

The assignment of employees to fixed shifts (mentioned m Nos. 1, 4, 5, and 6 above) and
including special shifts shail depend on individual preference, to be determined by
seniority within the job classification. However, the Company will make every effort to
assign work on premium days within a classification to employees within such
classification as equally as practicable. The employee assigned to a particular shift shall
remain on that shift until he is eligible for a transfer under Article XV, Section 154 of
this Agreement.

The Company agrees to discuss with the FAT&LC the necessity for schedules Nos. 1,
and 4, two (2) weeks prior to establishing such schedules.

The establishment of schedule Nos. 2, 3, 5 and 6 in situations other than those now
existing or the modification of such schedules which now exist shall be by mutual
agreement. Special shift work provisions for empioyees supporting continuous operation
may be established by joint agreement between the Company and FAT&LC. For

schedules S and 6 the Company and FATRT C chall hath urvey the pmnlnvpp mnnlahnn
schedul apally

U



affected by the schedule change to identify any hardship/medical cases. The Company
and FAT&LC shall both discuss ways to reasonably accommodate such employees needs
without negatively impacting the work. The Company wall inform the FAT&LC of the
starting/ending dates, number of employees and classifications affected.

In the event that operating conditions of the plant change and it becomes necessary to
establish regular work schedules other than those now in effect, they may be established
by mutual agreement.

Employees may trade work scheduies, not to exceed one fuii work week, shifis, or days
off with prior approval of their supervisor.

The establishment of schedule S shall be: The first shift shall be four ten hour days,
Monday through Thursday with a thirty minute unpaid lunch break. The second shift, if
utilized shall be ten hours at the basic straight time hourly rate plus the shift differential,
with a thirty minute unpaid lunch break.

SECTION 15-3: Shift/Schedule Assignments.

ShifU/schedule assignments will be made based upon job classification seniority, training, and
qualifications. When necessary to properly staff the Assignment, the Company may reassign employees
in a job classification to another shift/schedule with the least senior employee being reassigned first.

SECTION 15-4: Shift Change Request.

An emplovee who is working on a fixed shifi basis may, by written application, exercise the privilege of
selecting a shift, within his'her assignment and in his/her job classification. An employee may exercise
this option provided that he/she has enough job classification seniority to displace another employee of
the same classification and provided he/she is trained and qualified. An empioyee may request a shift
chz.nge not more than one (1) time every six (6) months within his/her classification. If necessary, the

n
-

inior emplovee will he reassioned to the vacancy

SECTION 15.5: Shift Differential.

A

)

Employees starting to work on a shift beginning between 4:00 a.m. and 12:00 noon shalil
be considered to be working on the day shift and shall receive no shifi differential.

Employees starting to work on a shift beginning between 12:00 noon and 8:00 p.m. shall
be considered to be on the second (2) shift and shall receive a shift differential of fifty
cents ($0.50).

R, S S B

unployes sumng 10 work on a shift chuu'uus oetween 8.00 p.m. and 4:00 a.m. shail
be considered to be working on the third (3) shift and shall receive a shift different:al of
fifty cents ($0.50).

SECTION 15-6: Overtime Assignment.
Overtime shall be offered first to those quaiified, trained, and avaiiabie empioyees having the jeast
accumulated overtime on the current overtime priority roster. Whenever an employee is offered work
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and declines it, it shall be considered in the record for equalizing overtime work as though that employee
had availed himselfherself of the opportunity for such work

The overtime record for each employee shall be kept within the employee's overtime sharing group This
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to by the supervisor in the distribution of overtime. Overtime shall be equalized on a daily basis to the
degree possible for the duration of the Agreement. Make up overtime shall not be a remedy for
misassignment of overtime. The overtime priority roster(s) shall be prominently posted on a weekly
basis for inspection by the respective work groups in a manner which protects their integrity.

Overtime work, Saturday, Sunday, and Holidays shall normally be assigned to an employee on the basis

of the shift he/she regularly works unless 1t is necessary to assign an emplovee to another shift to
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equalize combined overtime and premium pay. For the purpose of this procedure premium pay for work
performed on Saturdays and Sunday, as such, and Holidays, as such, will be recorded with overtime.
However, only that portion of payment beyond the straight time rate will be considered when those days
are part of the normal work schedule.

If the spread in accumulated overtime exceeds 100 or more hours within any classification/assignment,
the Company shall arrange to correct the disparity. Employees shall not be charged for overtime hours
which occur during their vacation.

Master Overtime List:

For HazWats, on a monthly basis, the Company will supply FAT&LC with a combined overtime list for
each overtime sharing group (“Master List™). For all of the functional areas, within Maintenance,
Transportation, and Ultilities, the Company will supply FAT&LC with a combined Master Overtime list
weekly. Copies of the Master List will be posted in designated areas.

All hours offered to each employee will be charged on the Master List. For subsequent years, the low
emplovee on the Master List is zeroed at the end of the year and the remaining employees will be
adjusted downward to reflect the difference in hours. These adjusted hours will then determine

the placement of each person on his’her respective project or area assignment overtime list and his'her
positions on the Master List as of January 1 of each year.

CEYrTON 18 7, Dala a Dacttine
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Relative Position is the adjusted position an employee is placed onto the overtime roster. Relative
positioning is used in the following situations:

. Return to work from leave
. Transfer out of Core to a new project for HazWats
. Transfer out of Core to existing project for HazWats

. Transfer back to Core for HazWats

In the event the adjusted relative position is in & tie with another employee, the senior employee will be
offered the overtime first based on Classification Semiority.



Ex:

In the event an employee is still off on leave as of the first of the year, his'her overtime hours will be
adjusted on the Master List as if he/she had returned to work. These adjusted hours on the Master List
will be used only for determining the employee’s relative position upon return to work at a later date.

A

When a new employee enters a different work group/classification, that

employee is placed one tenth (1/10th) of an hour above the high overtime hour
employee. In addition, when an employee is force reduced to a lower classification,
permanently reclassified, and then is subsequently called back to the higher classification,
he/she will enter the higher ciassification one tenih {1/10} above the high hours on the
overtime list.

Ex: Employee Hours Position
A 90.0 hours I - low man
B 100.0 hours 2 - high man
C 100.1 hours 3 - new employee

When an employee goes on sick leave or administrative leave, he/she

will be frozen on the overtime list in the relative position from the first scheduled work
day of sbsence once they have been off seven (7) consecutive calendar days. Their hours
will be determined by splitting the difference of hours between the next high and next low
positions to their relative position.

Ex: Employee Hours Position
A 70.0 1
B 80.0 2 - Employee B goes on sick leave
C 90.0 3
D 100.0 4

Employee B goes on sick leave and is out for more than seven consecutive calendar days so
their position is frozen in 2nd position. Upon return employee B wall return in 2nd position
splitting the hour difference between positions 1 and 3.

Ex: Employee Hours Position
C 100.0 1
B 105.0 2 - employee returns splitting hours
between 1st and 3rd position.
A 110.0 3
D 120.0 4

Employee going out who is either low or high on the overtime list will return in their same

position with the same difference in hours as they went out at.

Employee
A

B
C

Hours Position Employee Hours Position

90 1-Employee goes out A 140  1-Employee returns
100 2 B 150 2
101 3 C 151 3
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Overtime on Projectization
Foc HazWats: when an employee transfers out of the core unit, his/er overtime hours will be noted
and frozen when he/she goes to the project:

Employee Hours

A 70

B 80 <> Employee B goes to a new project; his hours are noted at
80 hours

C 90

D 100

For HazWats: when employees are placed in a new project, all employees will be put on an
overtime roster determined by classification seniority. When an employee is put into an existing
project, he/she is placed on the overtime roster one tenth (1/10) of an hour above the high overtime
hour employee. His/her hours are noted and only the hours worked in that project are taken back
to the core overtime roster when he/she returns to the core.

*Employee Transfers Into Accumulated hours at end of
Existing Project: Project or Transfer Back to Core:
Employee Hours Employee  Hours
A 80 A 180
C 90 C 150
D 100 D 200
‘B 100.1 B 200.1

For HazWats: Employee B accumulated 100 hours in the project. Only these hours
will be taken back to the core unit to be added to frozen hours in ihe core unit.

When leaving Core: Adjusted hours on return:
Employee  Hours Employee  Hours

A 70 A 70

B 80 frozen +100 project hrs. B 180

C %0 C 90

D 100 D 100

For Maintenance/Transportation: When an employee transfers from one functional area
1o another, hisher overtime hours are carried over and determines where he/she is placed
on the new overtime roster. For Utilities, see Article XVII, Section 17-5 (CX3).

read between one or more functional areas exceeds 100 hours, other
be assigned to work the overtime from the Master Overtime list.

=y
=
2,
Q
=
E.
8
®
&
5
Eg



SECTION 15-8; Overtime and Premium Pay.

\ertime shall be paid at the rate of time and one haif (1 %) for all hours worked outside the established
shift or in excess of forty (40) hours per week. All work on Saturday and any scheduled off day (except
Sunday) shall be paid at time and one half (1 '4) and all work on Sunday shall be paid at double (2) time.
All consecutive work performed in excess of twelve (12) hours shall be paid at double (2) time. All work
on holidays shall be paid at time and one half (1 ¥2) plus holiday pay, the rate of three (3) times the regular
rate of pay shall be paid for all time worked in excess of the regular scheduled shift. If an employee is not
required to work on a holiday which falls within his/her regularly scheduled workweek, the time he/she
would have normally worked shall be included in computing overtime. Holidays falling on an employees

regular day off shall not be included in computing overtime.

SECTION 15-9: Pyramiding of Premium and/or Overtime Pay.

The allowance of overtime or premium payment on any hour for which an employee receives overtime
or premium compensation eliminates that hour from consideration for overtime or premium payment on
any other basis. If it falls under two (2) or more overtime and/or premium pay classifications, the higher
rate shall prevail.

SECTION 15-10: Lunch Period.

All employees shall be allowed 2 30 minute non-paid lunch period in conjunction with the travel, shower,
and clothing change time allowances provided in Section 15-11 of this Article. Meal schedules shall be
originated by the Company.

*ECTION 15-11: Travel, Shower, and Change Time.
.1l employees except those covered by paragraph "A" shall be paid their regular rate of pay for travel,
shower, and clothing change time in accordance with the following schedule.

I TIME ELEMENT PROCESS*
OR
NON-PROCESS* .
10
1
. The process area is interpreted to mean that area north of the fence behind the Services
Building, Garage, Heavy Equipment Buildings, and K-65
areas. The non-process area is interpreted to mean the Administration, Laboratory,

Services, Health and Safety, Industrial Relations, and Security Buildings, and the
Guardhouse and trailer complexes. |

s Does not include the 30-minute non-paid lunch period.

ss+  Aq equivalent amount of travel time will be allowed to those employees who have been
excused to report to the Medical Services Section for treatment during their regular shift

a9
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and who are required to change clothes prior to returning to their work area. An
employee reporting to Medical Services Section prior to the start of his’her shift will not
be considered tardy if he/she arrives at their work area within the time allowance
designaxed at the start of the shift above plus credit for the time he/she checked in with the
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A Employees who elect to remain in their assigned work area during the scheduled lunch
period shall not be permitted time in excess of the 30-minute non-paid lunch period.

SECTION 15-12: Reporting for Work.
Employees who report for work on their regular shift without being notified not to report, will be given
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will not deprive others of that classification of work, and/or four (4) hours pay at the applicable rate. This

provision does not apply in case of a shutdown beyond the control of the Company. Failure on the part

of an employee to keep the Company informed of his current address and telephone number will relieve

the Company ofits responsibilities under this Section of the Agreement Employees who report change
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Company's receipt of this information.

Employees who are scheduled and report for work outside their regular shift will be guaranteed s
minimum of four {4) hours work and/or four (4) hours pay at the applicable rate. This provision does not
apply if an employee is scheduied for and works overiime in conjunction with his/her reguiar shift.

SECTION 15-13: Reporting Off From Work

All employees shall report their absence to the Company prior to the start of his/her shift. Upon reporting
their absence to the Communications Center (Comm Center) at 513-648-4444, a code number will be
given to them for verification of reporting in.

An employee who is called to report to work outside his’her regular working hours shall be paid
a minimum of two (2) hours pay at the straight-time rate, plus the applicable rate for all time
worked and will be required to perform only the work for which they are called in to perform. An
employee shall not be eligible for call-in pay if he/she is assigned and performs such overtime work
mentioned above before leaving the outer turnstile. This provision does not apply in the event an

employee is scheduled for and works overtime immediately following his regular shift.

B. An employee who is called for work outside his/her regular working hours (or would have been
called if he/she had a current and accurate phone number registered with the Company) shall be
charged for overtime equalization purposes gs follows:

1. If the call-in work is accepted, the employee shall be charged for the hours paid, including
any call-in pay.

2. If the call in work is refused, the employee shall be charged the amount of hours, including
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o The minimum hours pay stated in paragraph (A) above will increase to three (3) hours pay during
ond year of the contract and four (4) hours pay during the third year of the contract.
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ARTICLE XVI
SENIORITY/COMPANY SERVICE

SECTION 16-1: Plant Seniority
Plant senionty is the period of time measured in years, months, and days that an employee has been on
the active or inactive payroll dating from the last date of hire.

SECTION 16-2: Job Classification Seniority.

Job classification seniority is the period of time measured in years, months, and days that an employee has
accumulated in a job classification while permanently assigned to that classification plus that seniority
which he/she may be credited with under this Section and Section 17-6 of Article XVII. Such seniority
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Seniority accrued in a classification shall be retained in that classification as long as the employee remains
in the group in which that classification falls. An employee reduced to a lower classification shall be
credited with seniority accumulated in a higher classification within the same seniority group in addition
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demoted. In addition, if an employee successfully bids to another work group and either (1) is force
reduced back or (2) job bids back to his/her original work group to his/her original classification, then
he/she shall be credited with the accrued job classification seniority in the classification held prior to
his/her transfer. In the event employees have equal seniority, such seniority ties shall be resolved as
mutually agreed between the parties.

SECTION 16-3: Company Service.

Company Service shafl mean the length of time measured in years, months, and days that an employee has
been continuously employed by the Company within the bargaining unit and shall date from the employee's
last date of hire. Company service shall prevail in the administration of vacations, welfare benefits, and
related items.

SECTION 16-4: Qualifications.

The Company shall determine and establish the minimum qualifications for all jobs, see Article ITI,
Section 34.

SECTION 16-5: Transfer out of piﬁﬁiﬁiﬁg Usnit

On a one-time per career basis, a bargaining unit employee who accepts a non-bargaining unit position
with the Company shall for one (1) year retain all seniority accumulated to the date of change and, in the
event the employee elects to return to the bargaining unit or is removed from

the non-bargaining position for reasons other than discipline or discharge, may return at any time during
the year to a position for which he/she has seniority fo acquire.

CTION 16-6: Reductions in Force (LayofTs),
In the event of a reduction of the workforce in a group, the employees within the affected job
classification(s) having the least job classification seniority within the group shall be reduced or
laid off first. However, all employees in the group to be reduced, who are in job classifications
which may be affected by the forced reduction shall be given an advanced opportunity by job
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employees shall be subject to the provisions of Paragraph (B) and all other applicable provisions
of this Section.

B. Employees in all groups who are considered surplus and who are to be affected by a reduction in
the work force shall be assigned by the Company to other jobs in their respective groups on the
basis of job classification seniority. Such surplus employees with the greatest job classification

saminrite chall ha sccionad ta iohe in the next lower claccification or qurrnﬂmalu fower
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classifications, within the line of promotional succession or reduction for their respecuve groups
on a group-wide basis. All employees will be required to accept the highest job classification to
which their seniority entitles them. In no case will an employee be entitled to any job outside of
his/her respective group except as provided in Paragraph

C-1 and C-2 of this Section.

0

1. An employee whose job classification seniority does not entitle him/her to retain a job
within his/her present group, and who had successfully bid to a job within his/her present
group shall be assigned to his/her former group in the highest job classification previously
held or to which his/her job classification senionity or recall nghts would entitle him/her
(see Section 16-2 of this Article). In the event that an employee is unable to attain a job
in hig/her former group, or other former groups in reverse order of his’her association with

such groups, the provisions of the following paragraph shall then be applied.

2. In the event of a reduction in the work force in any seniority group, empioyees who cannot
be placed in line with the provision above shall be assigned to the Project Labor Pool (See

Article VI). The number of employees to be retained in the Project Labor Pool shall be

equal to the number of vacancies as determined by the Company Employees shall be
retained based upon plant seniority Vacancies shall be filled as follows:

a recall of employees reduced or 1aid off shall be called back to the proper group on
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b. single site-wide posting;

c. assignment of qualified employees from the Project Labor Pool to remaining
vacancies based on plant seniority; and

d Employees who do not obtain a regular job classification through the above
process shall be laid off from the Project Labor Pool.

3. Employees who are laid off shall be called back to the proper group on the basis of job
classification seniority and in accordance with Section 16-7 of this Article. Employees
shall be recalled to the Project Labor Pool on the basis of their plant sentority.

SECTION 16-7: Recall
Laid off employees shall retain recall rights for a period of 24 months or length of service whichever is

-
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A The recall of employees laid off or demoted due to a reduction in force shall be in reverse
order of the layoffs or demotions. Provided that the provisions of the previous sentence
have been complied with, it shall not be considered a violation of the Collective Bargaining
Agreement if junior employees are cleared and report for work in advance of senior

recalled employees. In the event the preceding sentence is applied and a junior employee

starts to work, all senior employees who have accepted recall wili be given the same
seniority rights (exclusive of Company Service) that are received by the junior employee.

B. An employee shall retain recall rig,hts to a former job in his’her line of promotiona!
succession for an indefiniie pcnou as l(‘Jﬁg as he/she remains CGﬁiii‘ﬁ.iGUSljf on the active
payroll. An employee who is recalled from off-site to the Project Labor Pool or to the
Group from which he/she is laid off, or from the Project Labor Pool to histher former
Group, and refuses such recall shall forfeit his’her recall rights and the right of
accumulation of seniority. An employee who is reduced to a lower job classification
within his’her Group, and refuses recail to any higher job classification in reverse order of

reduction, shal! lose all recall rights and rights of accumulating senicrity in the higher

classifications within his’her Group. An pmnlnw-p who refuses recall to one Groun shall
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not forfeit his/her rights to be recalled to, or accumulate senionty in, other senionity
Groups in which he/she has recalf nghts.

C. Employees being recalled to work shall be notified by telephone, certified or registered

mail, or telegram sent to the last address on record in the Company files, or by notice at

the time of layoff. Telephone notification will be verified by certified or registered letter,
or telegram. It shall be the duty of the employee who has been laid off to notify the
Company, in writing, of any and all changes of address or telephone number. Failure on
the part of the employee to keep the Company informed of his’her current address and
teiephone number will relieve the Company of its responsibility under this Section of the
Agreement. Upon receipt of notification of recall, the employee must respond to the
Company within three (3) days exclusive of Saturday, Sunday and Holidays. Upon
accepting recall, the employee must report for work within fourteen (14) calendar days.

SECTION 16-8: Union Officers' Seniority.
For purposes of force reduction and recall only, the President, Vice-President, Financial Secretary,

bmfdu“s Secretary, and members of the Union Grievance Committee will have top (pmnntv rlnnp_o the

tenure of their office. Should a force reduction occur during contract negotiations, the members of the
Union Negotiating Committee shall also have top seniority until negotiations are completed.

Such special senionity shall not be applicable to plant shutdown of one day or less, but shall be applicable

to permanent force reductions. It is also understood that such special seniority shall not be considered
a privilege for retaining a given job classification but shall pertain to job retention only.

The President of the FAT&LC shall have day shift preference during his’her tenure in office.



ARTICLE XVII
JOB CLASSIFICATION AND PROJECT VACANCIES

SECTION 17-1: Definitions.
The following definitions are to be used in the application of this Article.

A

B.

=)

E.

13
F

Promotion: A promotion is 8 permanent assignment to a higher paid classification.
Demotion: A permanent assignment to 3 lower paid classification

Transfer: A transfer is the permanent assignment of an employee to another classification

at an equai or lower pay tate.

Temporary Assignment: A temporary assignment is the assignment of an employee to a
different job classification or area assignment.

Job Classification Vacancy: A job openinginac

Work Assignment Vacancy: A vacancy that occurs within an area assignment.

SECTION 17-2: Promotions.

A

A promotion shall be defined as a permanent assignment to a higher classification in an
employee’s Line of promotional succession (see Appendix C) or to a classification in
another line of promotional succession carrying 2 higher starting rate than the starting rate
of an employee’s current classification. It is understood and agreed that a vacancy must
exist before any promotion is possible.

1. Promotion of employees within the bargaining unit shall be made on the basis of
qualification azd job classification seniority or plant seniority. An employee who
is entitled to and offered a promotion within his/her line of promotional succession
in hisher group on the basis listed above and who refuses such promotion shall not
be eliminated from consideration for subsequent promotional opportunities.

2 It is understood that promotions are not to be applied in any manner which will
require the Company to change an employee’s shift at any time other than at the

beginning of the work week.

1. Employees who are qualified and who are promoted will be upgraded in
the order of their seniority in the classification from which they were
promoted, and the seniority date for the new classification will reflect the order of

2. When persons eligible for promotion to the same classification are in succeedingly
lower classifications, the promotion shail be made so as to achieve the effect of
assuring that the persons in the higher classification are promoted first.

o
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3. Employees who are selected to fill a vacancy on the basis of a job bid (Section 17-

6) will be awarded the vacancy subsequent to promotions to the same classification
which were made within the seniority group and will be considered junior to those
employees who are selected on the basis of promotion to a higher classification

e Nin el e mtimmn] A aracaian

Wll.l’llIl their line of promouona: progrission.

Employees who are promoted and who are at the standard level in rate progression shall
enter at the greater of his’her current rate or the beginning rate of the new classification.
An employee shall be paid the standard rate of pay in the new classification after he/she
has completed the forty-two (42) calendar day quaiifying period which is set forth in
Section 17-9. (See Appendix A).

SECTION 17-3: Laterals/Demotions

Employees who move laterally will remain at the same rate progression step as they currently hold as well
as retaining the time accrued at such rate step. Employees who are demoted either voluntarily or
involuntarily will enter at the starting rate or at the highest rate step they previously held.

SECTION 17-4: Voluntary Demotions

An employee may voluntarily request (not by way of the job bid register) a demotion to a lower job
classification in his/her line of promotional succession or reduction (see Appendix C). Such voluntary
request shall be subject to the following conditions:

A

If the request is based upon 2 bona fide medical reason involving the employee, the
demotion shall be granted and the employee will accumulate job classification senionty in
his’her former classification during the period of demotion. The employee shall be
restored to his’her former classification at the end of his/her period of illness or injury
providing such right does not conilict with other seniority provisions of this Agreement.
If the request for demotion is based upon anything other than a bona fide medical reason,
the demation request will be granted, but the employee shall not accumulate seniority in,
or have recall rights to, any job classification in the line of promotional succession or
reduction than the classification to which he/she is reduced.

If an employee accepts a promotion within his’her line of progression that has multiple

______ hiaflhc
lines and returns to his’her Previous classification 'v'G!dﬁt&.ﬁl, within the fuﬂ'_‘y’ tWwWo {44:.}

calendar day qualifying period shali not be eligible for a promotion to the same line of
progression for a twelve (12) month period or until the rest of the classification has been
exhausted, but may accept a promotion to another classification within his/her line of
progression. Should this occur, the employee shall fall back into his/her previous
classification in the position that his’her senjority shall permit for promotion to another
classification. Only the employees that are currently in the classification at the time the
promoted employee returns, shall be considered for the process of exhausting the
classification prior to offering the promotion to the employee again.

The Company reserves the right to require a quaiified repiacement before a request for
demotion can be honored, except for a bona fide medical reason. This shall not prevent
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the employee requesting a demotion from being considered for other promotions within
the group.

SECTION 17-5: Work Assignment Vacancies.

A

HazWat Work Assignments.

When initiating a new work assignment or when an employee leaves an existing work
assignment, a vacancy occurs. Should the Company choose to fill the vacancy, this wll
be filled by the most senior qualified employee who has registered for placement to that
assignment or by a qualified junior employee{s) not already 2scigned  The work
assignment posting will be posted for three (3) consecutive work days.

When employees bid to a work assignment, they bid for the duration of the work
assignment - rebidding every year will not be an option. Employees rebid nghts to other
work assignments are reinstated six (6) months after assignmeni or six (6) monihs afier
completion of training, whichever is longer but not to exceed one (1) year. Employees
who have successfully bid to a wark assignment, by signing the bid register. will not be
retained on their present assignment for more than thirty (30) calendar days awaiting their
replacement.

Employees forced to a work assignment, based on seniority and qualifications, immediately
retain bid rights to any other work assignment or can bump a junior employee in the Core
group of the same classification. This bump would not necessitate a work assignment
posting.

The Company will notify the FAT&LC of the identified work scope, manpower needs and

ekl

projecied duration of new work assignments. Subsequent staffing within 2 work
assignment will be obtained through the work assignment bid process. Any remaining
vacancies will be filled from the Core group of the same classification based on job
classification seniority and qualifications.

As work assignments are compieted, the empioyees wail reiurn io ihe Core group for their
classification, unless they have successfully bid to another work assignment.

The work assignment descriptions, as mutually agreed to between the Company and the
Union, are not meant to deviate from the current HarWat tasks.

Maintenance Work Assignments.

1. For the purpose of this Section, the plant shail be divided into three Maintenance
Divisions with Functional Areas within each division as illustrated in Appendix C.
The Company shall determine the manpower needs for each functional area and
area assignment. Additional functional areas or area assignments may be created

by muiual agreeiment between the Company and FATEIC

N

The staffing of the Maintenance Division and Functional Areas will be based on job
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classification seniority and medical qualifications. All employees will register on
the three (3) Division/Functional Area preference list by August 3, 1998.
Assignments of personnel will be made effective September 8, 1998, after
preference lists have been completed. Subsequent vacancies (except those created
by 2 bump as defined in 17-5 (B-5)) shall be posted for three (3) work days for job
preference. Ifnot filled in this manner, then such vacancies will be filled by the job
bid procedure in Section 17-6.

Each division will be considered separate for the purposes of overtime, premium
pay distribution, vacation scheduling, and shift preference (when the functional
area is bid as multi shift operation). On an as needed basis, the following
classifications assigned to FC & DP Functional Area shall be assigned to perform

work in any division: Rigger, Mason, Oiler, Painter, Machinist, Welder, and
Carpenter (Excluding Safe Shutdown).

Employees recalled from lay-off may be assigned to any Maintenance
division/functional area once the bidding process has been exhausted to fill any
vacancies within a division. New employees may be assigned to any Maintenance
Division once the bidding process has been exhausted to fill any vacancies within
a division/functional area.

A senior employee may, by written application, bump a junior employee in his/her
job classification within any division or functional area. When a senior employee
exercises his’her right to bump a junior employee, the vacancy created shall be
filled by the affected junior employee. An employee exercising a bump will not be
eligible to bump again for six (6) months. One week’s advance notice shall be
given and all moves shall occur at the beginning of the wotkweek.

Utilities Work Assignments.

1.

For the purpose of this section, the Wastewater Plant Operator classification shall
be divided into three (3) area assignments as iliustrated in Appendix C. Other area
assignments can be created by mutual agreement between Company and the
FAT&LC.

The current staff in each of the three (3) area assignments as of March 1, 1998,
shall be grandfathered in each area. Bumping as defined in Section

17-5 (C-5) below, shall not be available until September 8, 1998. The staffing of

- -

these areas will be based on job classification seniority and medical qualifications.
All vacancies (except those created by a bump as defined in 17-5, (C-5)) shall be
posted for three (3) work days for job preference. If not filled in this manner, then
such vacancies will be filled by job bid procedure as outlined in Section 17-6.

Each assignment area will be considered separate for the purposes of overtime,
premium pay distribution, vacation scheduling and shift preference.
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Employees recalled from lay-off may be assigned to any area assignment once the
bidding process has been exhausted to fill any vacancies within the division. New
employees may be assigned to any area assignment once the bidding process has

been exhausted to fill any vacancies within a functional area.

job classification within any assignment area or shift. When a senior employee
exercises hisher right to bump a junior employee, the bumped employee shall
either take the vacancy that occurred by the bump or exercise his/ner nght io bump
another employee. An employee exercising such a bump will not be eligible to
bump again for six (§) months. New emplovees, or employees who bumped to a
different assignment area, shall be placed 1/ 10th of an hour higher than the
employee with the greatest total hours in that assignment area. There shall not be
a master overtime list. One week advance notice shall be given and all moves shaii
occur at the beginning of the workweek.

A senior employee may, by written application, bump 8 junior employee in his'her

D. Transportation Work Assignments.

1.

Nl

For the purpose of this Section, the plant shall be divided into three (3)
Transportation Divisions with Functional Areas within each division as illustrated
in Appendix C. The Company shall determine the manpower needs for each
functional area and area assignment. Additional functional

areas or area assignment may be created by mutual agreement between the
Company and FAT&LC.

The staffing of the Transportation Division and Functional Area will be based on
job classification seniority and medical qualification. All employees will register
on the three (3) Division/Functional Area preference list by May 4, 1998.
Assignments of personnel will be made effective June 1, 1998 after preference lists
have been completed. Subsequent vacancies (except those created by a bump as
defined in 17-5 (D-5)) shall be posted for three (3) work days for job preierence.
If not filled in this manner, then such vacancies will be filled by the job bid
procedure in Section 17-6.

Each division will be considered separate for the purposes of overtime, premium
pay distribution, vacation scheduling, and shift preference (when the functional
area is bid as a multi shift operation).

Employees recalled from lay-off, may be assigned to any transportation
division/functional area once the bidding process has been exhausted to fill any
vacancies within a division. New employees may be assigned to any
Transportation Division once the bidding process has been exhausted to fill any
vacancies within a division/functionai area.

A senior employee may, by written application, bump a junior employee in his/her

49



job classification within any division or functional area. When a senjor employee
exercises his’her right to bump a junior employee, the vacancy created shall be
filled by the affected junior employee. An employee exercising a bump will not be
eligible to bump again for six (6) months. One week’s advance notice shall be
given and aii moves shali occur at the beginning of the workweek.

SECTION 17-6: Joh Clagcification Vacanciee,

The following procedure shall apply to the filling of vacancies or new job classifications covered by this
Agreement which may occur within the work groups.

When a vacancy occurs in a job classification within a work group and the vacancy is not filled from within
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posted for plant-wide bidding for five (5) consecutive work days.

.
£
-

Such posted vacancy shall be filled in accordance with the following sequence:

A The most senior employee on the classification recail list.

B. The most senior qualified employee within the promotional lines based on job classification
seniority.

C. The most senior qualified empioyee in the group who has signed the bid register based on

plant seniority.

D. The most senior qualified employee who has signed the bid register based on plant
seniority.

E. Most qualified employee based on plant seniority from the Project Labor Pool as set forth

mn ‘Aﬁgcla \IT_

Employees who bid on the posted jobs shall be notified as to the action taken on such posting within thirty
(30) days of the close of the posting period.

An employee whose bid for a different job classification has been accepted may be retained on hisher
former job classification at histher former rate until a satisfactory replacement is found, up to a maximum
of thirty (30) workdays after the empioyee has been awarded the vacancy. The employee shall be awarded
the vacancy as of the date of the letter notifying him/her that he/she has been accepted. However, if the
vacancy will not be available until some future date, the letter will specify the date on which the vacancy
will be available to the employee, and such date will then become the date the employee is awarded the
vacancy. The employee’s seniority in the new job classification and group shall not become effective until
the date he/she begins worlding in the new job classification and group, but shall be retroactive to the date

he/she was awarded the vacancy.

The rate for the new job classification will be paid as of the date the employee starts working in the new
job classification or on the forty-second (42nd) calendar day after acceptance.



SECTION 17-7: Eligibility.

cumbent employees who have satisfactorily completed six (6) months in their current work group and
who believe they meet the established minimum qualifications for a different job classification in a different
work group, may request consideration for any job opening that occurs in that new job classification in
a different work group. This time limitation does not pertain to internal promotional lines.
SECTION 17-8: Procedure.
To be considered for a different job classification or work assignment an employee must sign the bid
register indicating his/her bid for a vacancy in that classification or work assignment and, if requested,
provide evidence that he/she meets the established minimum qualifications for that job. Signing the bid
register is a commitment by the employee to accept the assignment or job opening when awarded. The
employee may withdraw his/ner name if withdrawn prior to the designated deadline on the posting. The
job register will be kept at the guard house. The Company will publish and make available a Listing of
job classifications that inchude the number of jobs in that category, the minimum established requirements

for the job, the pay rate for the job, and any other factors it considers pertinent.

SECTION 17-9: Qualifying Period.

An employee selected to fill a job classification vacancy will be given forty-two (42) calendar days with
proper instruction before final decision is made of his/her ability to perform the work. It is understood that
where specific length of experience is one of the qualifications, an employee may have established the

equivalent of such experience due to related job assignments while employed on the Fernald Project. If

it develops at the end of the forty-two (42) calendar day period that he/she is niot capable of performing
e new job satisfactorily, the employee shall be entitled to return to his'her former job classification with

me £ e tatrre
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SECTION 17-10: Medical Restrictions/Light Duty.
A In the event an employee’s permanent medical restriction(s) prohibits his’her assignment
to an assigned area, the Company will obtain another medical opinion from a neutral third
party physician(s) quakifed in 2n appropriate field, at the Company’s expense, to determine

whether these work restrictions remain.

B. Ifit is determined that the work restrictions are modified to a lesser degree to aiiow the
employee to be productively employed in the assignment area or are removed, the
employee shall be assigned to the assignment ares. If the work restrictions are confirmed,
the Company shall provide suitable available work for him/her in the following preference

order:
1. The same job classification, in his’her own functional area

2. Other comparable job in his/her classification in hisher own work group.

3. In successively lower job classifications in his/her own work group.
4 Other comparable job classifications in another work group.
5. In successively lower job classifications in other work groups.
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6. In the Project Labor Pool.

C If it is later determined that a restricted employee's status changes, he/she shall be returned
to his’her former job classification or functional area with credit for accumuiated seniority.

D. When the employee who has permanent restrictions is reassigned, a vacaney will occur.
Such vacancy shall be posted.

E. The wage rate 1o be paid in the event an employee’s job classification is changed shall be

the appropriate rate for the job.

F. Under no circumstances will any provision of this section displace the incumbent
employees.

SECTION 17-11: Temporary Assignments.

The Company may place employees on a temporary assignment to another classification for no more than
six (6) weeks within the work group. It may not be used to avoid filling a vacancy. Employees on
temporary assignments will receive the higher of their regular pay rate or the pay rate for the classification
to which they are temporarily assigned.

A HazWat Work Assignments.

Absences from work assignments, for more than five (5) consecutive work days, will be
filled, if needed, from the Core group. Employees will be asked by job classification
seniority to fill in for the sick leave vacancy. The employee will be placed on the work
assignment overtime list to which they are assigned. When the absent employee returns
from his’her ieave, the repiacement empioyee wiii return to the Core group.

For the purposes of covering immediate needs, the Company upon reaching agreement
with FAT&L.C may temporarily assign Core employees to work assignments, for a period
of time not to exceed three (3) weeks. All parties agree to meet as expeditiously as
possible after the Company makes & request for a temporary assignment. If the temporary
assignment is determined to be longer than three (3) weeks, the vacancy(ies) will be posted
at the end of the second week The assignments will be made by job classification
seniority. A temporary assignment on & current specific work assignment can only occur
once every six (6) months. This temporary assignment cannot be used on any new work
assignments not identified at the time of this agreement without mutual agreement between
the Company and FAT&LC.

Employees placed on temporary assignments to a lower classification are eligible to work
overtime assignments in the new classification only if the incumbent employees are asked
first. Ifan employee works overtime in the new classification, then all hours worked are
charged. If they are asked, but refused the overtime assignment, those hours are not
charged. Ail hours worked wiil be added to the master overtime list when the employee
returns to the Core group of their classification. (See Article XV).
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B. Maintenance Work Assignments.

1.

(24

An employee temporanly removed from any area due to medical reasons or
physical limitations may be replaced and assigned to any other area. Such an
employee shall be returned to his/her original area when medicai limitations or
restrictions are removed.

However, should the employee become permanently unable to return to his/her
regular assignment, a vacancy then exasts which shall be filled in accordance with
Section 17-5 (B-2), and the employee may be retained in the area to which
temporarily assigned or may be assigned to any other area until a vacancy arises
for which he/she is eligibie to express preference.

If a surplus of employees exists in a Maintenance Area and the Company
determines that the surplus employees can be absorbed in other areas, they shall
be assigned to these other areas in accordance with their seniority preference. It
is understood that the reassignment of such surpius empioyees shall not create a
vacancy - If a surplus of employees necessitates a force reduction, the reduction
shall be carried out in sccordance with the appropriate provisions of Article X VI,
Section 16-6. Area vacancies created by such reduction may be filled as provided
in Section 17-5 (B-2).

C. UET Work Assignment.

1.

)

An employee temporarily removed from any area due to medical reasons or
physical limitations may be replaced and assigned to any other area. Such an
employee shall be returned to his’her original area when medical limitations or
restrictions are removed.

However, should the employee become permanently unable to return to his/her
regular assignment, a vacancy then exists which shall be filled in accordance with
Section 17-5(C-2), and the employee may be retained in the area to which
temporarily assigned or may be assigned to any other area until a vacancy arises
for which he/she is eligible to express preference.

If a surplus of employees exists in a UET Area and the Company determines that
the surplus employees can be absorbed in other areas, they shall be assigned to
these other areas in accordance with thetr seniority preference. It is understood
that the reassignment of such surplus employees shall not create a vacancy. ifa
surplus of employees necessitates a force reduction, the reduction shall be carried

out in accordance with the appropriate provisions of Article XVI, Section 16-6.

Area vacancies created by such reduction may be filled as provided in Section 17-$
(C-2).



D.

Transportation”HEO Assignments

l.

An employee temporanly removed from any area due to medical reasons or
physical limitations may be replaced and assigned to any other area. Such an
employee shali be returned to his/her original area when medical limitations or
restrictions are removed.

However, should the employee become permanently unable to return to his/her
regular assignment, a vacancy then exists which shall be filled in accordance with
Section 17-5 (D-2), and the employee may be retained in the area to which
temporarily assigned or may be assigned to any other area until a vacancy arises
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If a surplus of employees exists in a Transportation/HEQ Area and the Company
determines that the surplus employees can be absorbed in other areas, they shall
be assigned to these other areas in accordance with their seniority preference It
is understood that the reassignment of such surplus employees shall not create a
vacancy. If a surplus of employees necessitates a force reduction, the reduction
shall be carried out in accordance with the appropriate provisions of Article XV1,
Section 16-6. Area vacancies created by such reduction may be filled as provided

in Section 17-5 (D-2).



ARTICLE XVIII
APPRENTICESHIP PROGRAM

The Company and Union have jointly established an apprenticeship program. The Apprenticeship

2

Standards for the FEMP as executed by representatives of the Joint Apprenticeship Committee, FAT&LC,
and FDF dated August 8, 1997, are, by this reference, made a part of this agreement.

1.

o

The term of apprenticeship shall be four (4) years with a probationary period of six months during
the first year.

classifications.

Appendix A defines the pay structure for the apprentices. Upon successful completion of the
Apprenticeship Program, the journeyman’s top rate is applicable. The first year 80% rate is
effective 30 working days after acceptance inio the Apprenticeship Program.

Once accepted into the Apprenticeship Program, employees are expected to successfully complete
each year’s requirements. If an employee fails to do so on a timely basis, the employee wiil be
subject to termination.

The Joint Apprenticeship Committee shall be the sole judge as to the ratio of apprentices to
journcymen in any craft during any period; however, such committee will not establish a ratio in
excess of one (1) apprentice to six (6) JoumeymerL When the journeymen in a particular craft
number less than six (6), the appointment of one (1) apprentice may be permitted at the discretion
of the Joint Apprenticeship Committee. Former apprentices who have been reinstated foliowing
the completlon of mxhtary training are entitled to enter the Apprenticeship Program at the same
ievei as the time of their termination to enter military service and such reinstatement shall not be
used in calculating the six-to-one ratio unless such former apprentices entered military service for

a period of six (6) months or less.

Upon satisfactory complenon of the standard apprenticeship training p ogram,
promoted to the appropriate job classification with full seniority cred £
up to a maximum of four years.

=
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Normally, if restructuring of the work force is necessary, job security preference shall be given to
journeymen. Apprentices shall not be retained in a craft line if a journeyman in that craft line is
laid off. However, if a8 lay off is necessary, apprentices who have entered the fourth year of
apprennceshjp shall not be laid off or reclassified. An apprentice who has entered his or her fourth
year of apprenticeship shall be retained and a journeyman shall be laid off.

Apprentices laid off during a term of apprenticeship shall be entitled to the recall rights specified
in Article XVI, Section 16-7 and must be given the opportunity to exercise those rights before new
apprentices may be appointed in that craft.



The following criteria shall apply if it is necessary to eliminate an apprenticeship position because
of work force restructuring. If it is necessary to terminate some but not all of the apprenticeship
positions in a craft line, lay-offs shall be made in order of seniority within the apprenticeship field
and not from among all apprentices in total.

The adoption of the foregoing shall not prejudice the seniority status of journeymen on the rolls as of July
16, 1996,
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ARTICLE XIX
ENTIRE UNDERSTANDING

SECTION 19-1: Entire Understanding. _ . .y ) o
The parties agree that the total results of their bargaining and entire undersianding between the parties 1s
embodied in this Agreement. This Agreement shall not be amended or supplemented except by mutual
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ARTICLE XX
DURATION

SECTION 20-1: Duration.

This Agreemem shall become effective on the first day of March, 1998, and remain in full force and effect
as otherwise provided herein until midnight of the twenty-eighth day of February, 2003, and shali
automatically renew itself from year to year thereafier unless written notice to terminate or amend the
Agreement is given by either party not less than sixty (60) days prior to the expiration date or annual

renewal thereof

If notice of termination is given, negotiations for a new Agreement shaii take piace during the sixty (60)
days prior to the expiration.

If notice to amend is given, such notice shall set forth the proposed amendments and the parties shall
promptly meet to negotiate with respect to the proposed amendments. In the event that negotiations for
an amended Agreemem shall continue beyond the expiration of the term of this Agreement, this
Agreement shall continue in full force and effect, provided, however, that either party may then terminate

this Agreement upon sixty (60) days' written notice to the other party.
Fernald Atomic Trades and Fluor Danie! Fernald (FDF)
Labor Council, AFL-CIO (FAT&LC)

/s/ R. M. Schwab /s/ T. A Biscup

/¢ A R. Callaway /s/ P. L. Doherty

/&/ §. E. Collins i/ P. Mohtr

/s/ S. G. Rose /s/ B.S. Perkins

I/ W. A Gutzwiller /s/ T. Renk

/s/ A L. Dawis /s/]. Legge

/¢/ 1. 3. Siciliano



Wages
(-]

Effective March 1, 1998, all employees covered by this agreement who are currently on the active payroll
will be paid in accordance with the following schedule. This reflects the first year increase of four (4%)

percent

! (42 Calendar Days)
i 12.62 13.97
I 13.48 14.82 |
| 5 13.72 15.05

6 13.86 15.19

7 14.38 15.72
I 10 15.16 16.50
i 12 16.79 17.84 i
R 16.96 1799 |

Effective March I, 1999, aii empioyees covered by thus agreement who are currentiy on the active
payroll will be paid in accordance with the following schedule. This reflects the second year increase
of four (4%) percent

1999
I Pay Grade Starting * Standard Rate
42 Calendar Da
I 3 13.12 14.53 _l
4 14.02 15.41 i
I 5 14.27 15.65 H
| 6 14.41 15.80 |
i 7 14.96 16.35 |
I 10 15.77 17.16 |
I 12 17.46 18.55 I
i 13 17.64 i8.71 -




Effective March 1, 2000, all employees covered by this agreement who are currently on the active
payroll will be paid in accordance with the following schedule. This reflects the third year increase of
three and one-half (3.5 %) percent.

Standard Rate

(42 Calendar Days)
I 3 13.58 15.04
i 4 14,51 7 15.95 1
i 5 14.77 i6.20 }
6 14 91 16.35 I
7 1548 ) 16.92 M
10 16.32 17.76
| 18.07 19.20
L” 13 18.26 19.36 |
First Second Third Fourth
Year Year Year Year
Craft Apprentice 80% R5% 90% 95%,

(% of current craft rate or current rate whichever is greater)

Journeyman’s standard rate upon successful completion. First year rate effective 30 working days
afler acceptance into apprenticeship program.

The parties agree that beginning January 30, 2001, and for a period up to thirty (30) days thereafter,
this contract may be reopened for the limited purposes of negotiating wage rates, and other mutually
agreed upon items, to be effective in 2001 and 2002 if either party so notifies the other in writing of its
desire to enter into such limited negotiations no later than thirty (30) days prior to March 1, 2001. If
it is agreed to negotiate other items besides wages, both parties may mutually agree to extend the time
to negotiate,

If at the end of the thirty (30) day period (which expires March 1, 2001), the parties have failed to
agree upon new terms and conditions for wage rates, or other mutually agreed upon reopened items,
then effective March 1, 2001, a general wage increase of two (2%) percent will be added to each
employee’s base wage rate in effect on March 1, 2001, and effective March 1, 2002, a general wage
increase of two (2%) percent will be added 1o each employees base wage rate in effect on March i,

2002, and the termination or modification of this contract shall be as provided in Article XX hereof.



Should the parties reach a new agreement in 2001, the terms of that agreement will govern the further
wlication of this contract.

A $500 00 net ratification payment will be paid to all current, actively employed FAT&LC represented

. .,

employees on the second pay date following ratification.
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Job Classification and Grade

Classificati

Acciotan t Dailar MNnaratar Halnar
ASsistant Souer vpcunu acpld

Assistant Pump Operator
Boiler Operator Helper
Carpenter

Respirator Wash
Electrician

HazWat

Hezw Fﬂummeng Op srator

Indusmal Mechanic
Industrial Vacuum Loader Operator
Instrument Mechanic

General Laborer
I QIIH!"HJ‘ ‘”ﬂfb.f

Asidng A Y Wil

Macl'umst

Mason

Millwright

Motor Vehicle Operator
Oilar

Painter

Pipefitter

Porter

Power Plant Oiler

Pnivate Motor Carner Operaior
Pump Operator

QA Checker
Locomotive/Switchman
Rigger

Stationary Engineer
Transportation Laborer
Professional Warehouse Attendant
Waste Water Plant Operator
Water Plant Operator

Welder
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A

O

ompany shall offer the following

Appendix B

Medical Plan.

I. The current Plan A will remain in effect except as follows. Effective January 1, 1999, the
prescription drug card will be a $5.00 co-payment, and effective April 1, 1998, the lifetime
maximum for major medical will continue at $1,000,000.00 upon retirement with no

reduction upon Medicare.

2. Plan B - Effective January 1, 1999, Plan B shall be replaced with a modified indemnity plan
with a Preferred Provider Organization (PPO) option. The employee contnbution rates
shall be: first year - 5%; second year - 6%; third year - 8%; and 10% thereafier for ihe
term of the agreement. The Medicare supplement under the “retiree Plan A salaned plan”
will apply, upon retirement, to those who elect the PPO option.

3. The Company will continue to offer Health Maintenance Organization (HMO) options
with the flexibility to change carriers, while striving to maintain as close to plan design as
possible.

Dentai Plan.

The Company will continue to offer an indemnity dental plan. Current plan design will remain in
effect, except, effective January 1, 1999, the orthodontic lifetime maximum will be raised to
$1,500.00. In addition, as of January 1, 1999, the Company will offer a Dental Maintenance
Organization (DMO) option.

Vision Plan

Effective April 1, 1998, the Company shall offer a vision discount program.

Life Insurance.
The Company will continue to offer a group Lfe insurance plan. Effective July 1, 1998, the

Company shall offer contributory supplemental life insurance plan.
Short Term Disability.

The Company shall continue to provide a short-term medical leave of absence salary continuation
as currently provided. A third party shall be used for claims management and administration.

Savings Plan 401(k).
This plan shall remain in effect as currently provided with the following changes, which will
be effective as of July 1, 1998:

1. Employee totai contribution level will increase to 15%. After-tax deductions will be limited

to 6%.

2. Eligible compensation will include all regular, overtime, premium time earnings, vacation,
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paid personal time, short term medical payments, Pro-Share, and severance payments.
Non-eligible earnings will include bonuses, incentive awards, separation payouts, RIF
payouts, and any similar payouts.

A __.-.Z._:__._ m——cemd s
A pailuvipain musi v
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4. Upon recommendation by the Provider, there will be flexibility to add investment options
to the Plan. In addition, under extreme situations when deemed necessary, and with prior
notice and discussion with the Union, an investment option may change.

5. Immediate distribution will be allowed to alternate payees awarded through Qualified
Domestic Relations Orders (QDRO).

6. Upon a participant reaching the IRS pre-tax maximum where pre-tax deductions are
stopped, participant election is required to initiate after-tax deductions.

-~
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8. Vesting schedule will be changed to:

2 yrs service - 50%
3 yrs service - 75%
4 yrs service - 100%

9. Loan program will be added. General provisions will include, but not be limited to: one
ioan at a time, generai purpose ioan for 3 years, residentiai ioan for 15 years; $1,000
minimum to the lesser of $50,000 or 50% of employee pre-tax contnbutions plus earnings
and employee post-tax contributions plus earnings (to be borrowed in that order), fee for

loans processing, payoff upon termination or loan declared income, Interest rate is Prime
Rate as published in the Wall Street Journal.

10.  New employees join the plan and may make contributions after 90-day probationary period

ﬂq‘h no !'“;3"'"‘ nnh1 nﬂnf one fl\ vsar nf cornrs
v ’ J’w WA Fwd VA,

11.  Change name of plan to the Fernald 401 (k) Savings Plan.

Pension Plan.

Effective July 1, 1998, the Comp t pension plan to provide for:

(A) a lump sum option;

(B) improving the existing plan formula from a “1.0%/1.6%” accrual rate to a
“1.2%/1.6%" accrual rate;

(C) a cash balance minimum option.

In addition the anpan}: will fiind the nre.inint and curvivar nnhnn the multinlier cam An vsars
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of participation will be removed, the early retirement reduction factor will be changed from 0.5%
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to 0.25% per month, final average eamings will be based on the three (3) highest annual ca.mjngs
in the prior 15 years, and offer both joint/50% and joint/100% as optional forms of retirement

- Wasa WL LY JY alhl Lf 1SS

benefit payments, if elected by the employee.

Family Leave.

The Company shall provide for unpaid time off from work for all current active FAT&LC
employees who have completed their 90-day probationary penod for the purpose of attending to
a sick relative, birth or adoption of a child, or due to a serious health condition as mandated by
law. The maximum amount of leave shall be 12 weeks for every 12 month period. Employees

shall not be required to use paid vacation time for leaves covered by the FMLA.

Severance Benefits. _ ‘
All current active FAT&LC represented employees will receive severance benefits under the

fallaunmo randitiane-
AN VY llls Wwisbiditivi sy

(a) involuntary/voluntary layoff
(b)  retirement (participants in the Fluor Daniel Fernald pension plan)
{c) anemployee who is terminated for medical reasons

This benefit is paid at 40 hours straight time rate for each full year of service.

The Company shall make available investment counseling information as provided by the plan
provider. In addition, the Company shall provide retirement counseling upon the employee’s

request uunng the one year pcnuu Pr ior 1o their retirement.



APPENDIX C
WORK GROUPS

HAZARDOUS WASTE TECHNICIAN GROUP

HAZWAT)
HaADAIAT
Respirator 'A)ppremlceshlp
Wash rogram
|
H
|
Laundry Oceo o General

Note: Promotional opportunities to HAZWAT classification will be selected by the oldest job classification seniority date held
among any of the classifications within this group, except apprentice.

. Separate overtime list for each classification

Stocking satellite clothing areas (SCAs) reassigned to Laundry Worker
Cleaning break rooms on process side reassigned to Porters

General Laborer has promotional rights up to Oiler classification



PSR
HAZWAT WORK ASSIGNMENTS

Area Assignments:

D&D

Safe Shutdown

Silo Project

Nuclear Materials Disposition

Low Levei Wasie Packaging and Shipping
Mixed Waste Processing and Storage
Storage and Inspections

RCRA Sampling Lines

Thorium Stabilization

*IT (ARASA)

Organic Extraction Project

Each of these assignments will include activities such as material movement, sampling, over packing,
drum crushing, and packaging.

re Activities:

Capaal Eqmp"“"" 'nvpntnr}:

Sensitive Equipment Inventory

SARA III Inventory

Housekeeping/Safety Inspections

Volatile Organic Compound Treatment Systems

..... . Cmsalll t
Mainiain Satellite Accumulation Area in the Lab and Contaminated Trash

*IT (ARASA) = Once the manpower needs are identified by the subcontractor, the

TATOT /L __. T aboe ] : .
Company and FAT&LC through the Joint Labor Management Committee, will

meet to discuss the details and structure for this assignment.
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HAZARDOUS MATERIAL MAINTENANCE, ABATEMENT AND DECOMMISSIONING REGULATORY

TECHNICIAN GROUFP

{HAZMAD)
Instrument Carpenter | [Electriclar{ {indusisial || Machinisi N opinter Masan *
Mechanic Mechanlc “
Apprentice Apprentice! lApprenticel lapprenticd lannrentice
Welder Miliwright Pipciitter Rigger
Apprentice Apnrentice Apprentice Apprentice
Oller

*Classification vacancies in the Mason classification shall be filied initially from the General L aborer Classification

. Separate overtime lists for each classification and functional area

. Qiler has promotional opportunities up to apprentice

Ares assignments within the functional areas shall be filled by the most senior employee in the classification who bids
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MAINTENANCE DIVISION
Functional Area: FC&DP

Area Assignments:

Safe Shutdown

Clean Area Maintenance

(Covers: Admin. building;

trailers; lab; service building;

Health & Safety building; IR building
security building; access road)

Controlled Area Maintenance

Boiler Plant

DOP Crew

Hoist/Crane Crew

Rigger Shop
Welder Shop
Oiler Shop

Paint Shop

dustrial Mechanics will not be assigned to any particular area assignment, but service the site from the garage.

Elecincian
Pipefitter

Millwnight
Carpenter

Electncian
Pipefitter

Carpenter

Instrument Mechanic
Mason

Electncian

Pipefitter
Millwright
Carpenter

Instrument Mechanic

A L.
IVIACTUTUSL

Pipefitter
Millwright

Pipefitter

Millwright
Electrician

Rigger
Welder
Otler

Painter

*Industrial Mechanic

(=l
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Area Assignments:

AWWT/Wells

MAINTENANCE DIVISION
Functional Area: Soils/Water

Electricians
Pipefitters
Millwright
Instrument Mechanic

Once the mannower needs are identified by the subeontractor

i Jlldlip v IV v Livwe s A riiranaie W maaw L

and FAT&LC through the Joint Labor Management Commutt
discuss the details and structure for this assignment.

~
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MAINTENANCE DIVISION
Functional Area: WPM/Silos

Area Assignments:
Waste Management: Electrician
Instrument Mechanic
Millwright
Pipefutter
Silos = Silos will obtain their Maintenance support from the rest of Waste Management until they have 2

defined scope of work and identify Maintenance staff At that point the WPM/Silos crews will
be selected by job classification seniority.
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UTILITIES ENVIRONMENTAL TECHNICIANS GROUP

fUET)
Water Plant — |waste Water Stationary
Operstor Plant Operatad Englncer
“Pump "Bollcr Oper.
Opersior Helper
|Iadu‘. Yacuum
1 Lasdar
|operame
“Asslst Pump ssist Boller
Operator Oper, Helper
Power Plant
Tiier
’ Separate overtime list for each classification and functional area.
. Promotional succession as per 1986 letter.

*License training within 6 months.
Removal from job if not licensed in 24 months.



UET WORK GROUP

Effective this date, employees holding the classification of Boiler Operator Helper and Pump
Operator prior to October 1, 1988 shall not be required to meet the licensing requirements in
effect on October 1, 1988.

All incumbent employees in the Utilities Environmentai Technician Group as of June 25, 1996, will be
considered to have previously held the IVLO classification. All future employees in the UET work
group will be affected by a reduction in force per Article XVI of the current Collective Bargaining
Agreement

Employees who accept the promotion or bid into the Pump Operator or Boiler Operator Helper
classification shall be required to start their license training within 6 months.

The employees who fill the job of Pump Operator or Boiler Operator Helper classification will still be
required to meet licensing requirements as stipulated in Appendix C, of the CBA. Any employee not
meeting these requirements will return to the previous group they held prior to their promotion or bid
and will not be allowed to bump down to the IVLO classification. Voluntary demotions are not to be
exercised in order to avoid fulfilling licensing requirements for Pump Operator or Boiler Operator
Helper classifications.

Any employees bidding into the Pump Operator or Boiler Operator Helper classifications shall have
24 months to acquire the needed license. If they do not acquire the license they will be removed and
returned to their former job classification. The employee so removed, will not be eligible to bid back
to the UET group until they have acquired the needed license.



e |
UTILITIES DIVISION
Functional Area: Waste Water

Area Assignments:
AWWT Waste Water Plant Operator
SPIT Waste Water Plant Operator
Activated Sludge Waste Water Plant Operator
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HAZAFIDOUS MATERIAL
TRANSPORTATION GROUP

[HAZMAT)
Heavy Locomotive/
Equipment Switchman
Operator

Private Motor,
Carrier

QA Checker
Mator Vehicle
Operator
Professional
Warchouse
Attendant
Tronsportation
Laborer

*Separate overtime lists (or each classlification and functlonal arca.
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Functional Area: FC&DP

Transportation Office HEO

}
"
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TRANSPORTATION DIVISION
Functional Area. Soils/Water
]

*IT (ARASA)Rail Yard Locomotive/Switchman
HEO
Waste Water MVO

*Once the manpower needs are i 'demiﬁed by the subcontractor, t C mpan d FAT&LC

thranoh tha Inint Lahoar Management Committee will meet to discuss the d

Huvug il e Jvuu. AsGisa A‘Aﬂ‘l‘gvll WIS WAL 10N L

this assignment.



TRANSPORTATION DIVISION
Functional Area: WPM/Silos

Low Level Waste/Compactor MVO
Thorium/Mixed Waste MVO
Sampiing/Nuciear Mateniai MVO
Storage MVO
OSDF Hauling MVO

HEO assigned to WPM will support all activities listed above.

N notn Ml e .
L ¥V asic vidildgCment
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listed above.
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MEMORANDUM OF AGREEMENT

March 1, 1994
March 1, 1998

In exchange for a non-contributory pension plan and all off-site work (including but not limited to
shuttle/tour bus service, off-site warehouse(s), off-site pick up and deliveries and maintenance and
custodial services not currentty written into the lease), the FAT&LC for the life of this agreement only
crieve the subcontracting of non-scope of work activities of the K-65 pits one through

-~
HEZITO UL 1U LT Ly Suruissscs S52207 LA

six, the bum pit, the two lime slurries, the solid landfill and the fly ash pile (Southfield).

/s/ Robert M. Schwab /s/ Peggy L. Doherty
President, FAT&LC Supervisor, Industrial Relations
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NO. 2

This Memorandum of Agreement serves as a more complete understanding of the scope of work to
be assigned to the FAT&LC represented work force as set forth in Articie Z, Section 3 of the
Collective Barga.mmg Agreement between the Company and the FAT&LC ratified March 1, 1998. The

a551gncu wun& muuuca

Oomblﬁllnwm
Remedial Waste Treatment and Disposal (Dry)

Operate and maintain treatment plants.

s cts mmmtnmale fomon drantmant nlant Aner

Transfer waste matenals from treatment piant, onsi
as-found original location, to onsite final disposal.
Pack or load waste to rail cars or trucks for offsite shipment and disposal.
Transfer waste materials from one plant to another.

Transfer waste materials from treatment plants to onsite temporary storage.

-
[4]
-
M

. Remedial waste treatment and Disposal (Wet)

Qperate and maintain treatment plants.

Pack or load waste to rail cars or trucks for offsite shipment and disposal.

Transfer waste materials from one plant to another.

Transfer waste materials from treatment piants to onsite temporary storage.

Transfer waste materials from treatment plant, onsite temporary storage, or as found

original location, to onsite final disposal.

Remedml Waste Treatment and Disposal (Other)

Operate and maintain treatment plants.

Pack or load waste to rail cars or trucks for offsite shipment
Transfer waste materials from one plant to another.
Transfer waste materials from treatment plants to onsite temporary storage.

Transfer waste materials from treatment plant, onsite temporary storage, or as found

original location, to onsite final disposal.

nd di

ddwrda _" &

. Incidental support services in conjunction with the above
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Operzble Unit 3 - Producti

Safe Shutdown

- Isolate all utilities.

- Removal of residual production material or LSA waste.
- Remove bulk (stored equipment, spare parts, etc.)

- Clean & wipe surface area of equipment & machinery.
- Remove salvageable equipment

sation/media Sampling {excluding work currently being done by Fluor Daniel Fernald

L,nara(:[erimuownm.ﬁ
salaried technicians)

Gross Decon

- Removal of biological waste.

- Vacuum, wipe, scrape surface.
- Removal of chemical spills.

- General sweepdown/wipedown of area.
Gross Washdown

- Install water containment system (seai floor joints, floor & sump pump).
- Install scaffold system in addition to abatement scaffolding.

- Gross washdown executed.

NFa e VY mmda bl

- Collection of wash water & sampling
Routine maintenance asbestos abatement program.

1g waste in accordance with DOT and NTS regulations.

Bridge Structure Over Silos 1, 2, & 3.

- Operate permanent facility.
- Mainienance and service of facility.
- Disposition of low specific activity waste.

- Remove earthen berm.

Vitrification Pilot Plant
- Operate permanent facility.
- Maintenance and service of facility.

- Disposition of low specific activity waste.

Dismantlement/Demolition of Silos
- Disposition of low specific activity waste.

A ncahla TTnit & - Enuiranmental Media

Soil Washing Facility

81



- Operate permanent facility.
- Maintenance and service of facility.
- Disposition of low specific activity waste.

Advance Waste Water Treatment

- Operate Permanent facility.

- Maintenance and service of facility.

- Disposition of low specific activity waste.

South Plume Interim Treatment Facility
- Operate Permanent facility.

- Maintenance and service of facility.
- Disposition of low specific activity waste.

Repair Rubber liner in Stormwater Retention Basin
- Ramave eludoe & waste.

AN I T W Od el W S

- Scooping sludge & feed to Plant 8.
- Disposition of low specific activity waste.
- Repair or replace lining.

.t e ) s ) ..
All Maintenance Activities, Production Activities, and Service A

;.

Free release decontamination at central processing center.

Size reduction of material and equipment customarily done by FAT&LC.

As future environmental remediation and restoration work is identified and is not contractually
committed to under this collective bargaining agreement, the Company and the FAT&LC will discuss
the assignment of this work through the Joint Labor Management committee then only if necessary
through a neutral facilitation process.

/s/ Robert M. Schwab /s/ Peggy L. Doherty

President, FAT&LC Supervisor, Industrial Relations



NO. 3

As future environmental remediation and restoration work is identified and is not contractually
committed to under this collective bargaining agreement, the Company shall notify FAT&LC in writing

60 days prior to the commencement of the work. In making its finai decision on allocating the work,
the company's consideration shall include, but is not limited to, the following critena:

1. Whether the type of work in question fits within the scope of FAT&LC represented employees
under the contract,

2. Whether the work in question has customarnly and historically been performed by FAT&LC

represented empioyees, or whether the work has customarily and historically has been

performed by other workers;

3. Whether performing the work with other workers is demonstrably more or less cost effective
and less efficient than using the FAT&LC workforce,

4. Whether health and safety would be enhanced or endangered by using the FAT&LC
represented employees when compared with other represented workers; and

5. Whether allocation of the work to FAT&LC would comply with DOE regulations and

requirements.
/s/ Robert M. Schwab /s/ Peggy L. Doherty
President, FAT&LC Supervisor, Industrial Relations



MEMORANDUM OF AGREEMENT

The Company and Union shall complete the mediation process which began under the contract
effective March 1, 1994. When the parties agree that this process is completed for a specific local, this
MOA no longer apply to that particular local. Asticle VIII, Section 8-11 will apply to any backlog that
develops under the contract effective March 1, 1998.

/s/ Robert M. Schwab /s/ Peggy L. Doherty
President, FAT&LC Supervisor, Industrial Relations



NO. 5

March 1, 1994
March 1, 1998

SUBCONTRACTING

The Company and FAT&LC understand that this Memorandum of Agreement is limited solely to the
FAT&LC scope of work. The Company is fully cognizant of the potential impact of subcontracting
non-construction type work customarily performed by bargaining unit employees within the FAT&LC
scope of work and agrees that such decisions should be made only after consideration of various
factors involved. It is because of this potential impact that the parties have designed the procedures
described in this memorandum to attempt 10 preserve jobs of the FAT&LC workforce when

P Y .Y

subcontracting work within its scope.

First, many factors are considered prior to subcontracting a particular job or project. Some of the

factors mclude but are not limited to, the following:

availability of special skills

availability of equipment and supplies

expediency mandating immediate action when FAT&LC represented employees are

bemg fully utilized in other priorities

. Department of Energy regu[zmons and requnrements including I35, (page 102) of the
Company's contract with the DOE T Legal, safety and cost effectiveness,

In each case, prior to subcontracting, a thorough review is to be given by the Subcontract Review
Committee to each job or project. A final recommendation is to be made consistent with the
Company’s business needs and job security of the FAT&LC workforce. It is agreed that one

FAT&LC represented employee will be on the Subcontract Review Committee as @ member and that
such ernployee will be designated by the FAT&LC President. The SRC shall prepare a report
ascertaining whether the proposal to subcontract-out meets the criteria outlined above. In those cases
where the SRC has determined that efficiency factors set forth above counsel against subcontracting
work customarily performed by FAT&LC, the Company shall seek prior approval of the DOE
contracting officer for the Company to self-perform the work.

The Company agrees 1o nomy and discuss with the Unionona rpcml;lr basis any work recommended
to be subcontracted within the FAT&LC work as identified in Arucle Oof the collective bargaining
agreement. Normally such notification will be in written form and will include such information as
(2) description of work; (b) classifications involved; (c ) approximate date work is needed; and (d)
reasons.



The Union will be provided the opportunity to discuss the job or project prior to the work being
subcontracted and normally prior to a request for proposal being issued.

Second, when such work is subcontracted, it is recognized that the Company will, unless unforseen
circumstances prevent it, continue to employ FAT&LC represented employees under the collective
bargaining agreement for work set forth in Article II of the collective bargaining agreement working
in conjunction with the subcontractor and its employees to accomplish the required work. Potential
subcontractors will be advised in the request for proposal that the Company will supply FAT&LC

represented empioyees for aruicie II "scope of work" performed under the subcontract.

Where FAT&LC represented employees have been assigned to work under a subcontract, the
Company shall identify its responsible supervisor.

e Company is committed to maki ery effort o efeciively manage the process described above
The Company tted to making every ¥ g P

This Memorandum of Agreement is reached in order to improve communications between the parties
and is in the interest of good overall employee relations and job security of the workforce.

/s/ Robert M. Schwab /s/ Peggy L. Doherty
President, FAT&LC Supervisor, Industrial Relations



MEMORANDUM OF AGREEMENT

The Company and the Union agree to amend the current Substance Abuse Program to incorporate

substanually the following:

A person with a first positive test for alcohol or for drugs will be suspended without pay for a period
of fourteen (14) calendar days. At all times, the employee will cooperate in every way with the

Camnany and unth tha EAD nrawvider in nurciine the recommended program of rehahilitatinn_
Lompany ant wiln (N —Ar proviGer 10 pursiing ac recommence Ogram O renasliaiion

Upon completion of the two week suspension-—

If the employee normally occupies a non Testing Designated Position (non-TDP), the
empioyee may return to his or her nom-a! non-TDP duties;

If the employee normally occupies a TDP, he or she may not return to normal TDP duties
until successfully completing the program of rehabilitation and receiving certification from the
MRO that he or she can return to work safely The Company may return the employee to

worK m a non—u)r UpCﬂ IUl’ WﬂlCﬂ U'IB employcc lb qua.lmcu

Regardless of whether or not the employee is able to return to work following fourteen (14) calendar
day suspension, the employee will continue to cooperate with the recommended rehabilitation
program until that program has been completed successfully. Failure to cooperate in the
recommended rehabiiitation program may be cause for termination of empioyment.

In the event that an extended penod (ie more than forty-five (45) days from the first dav of
suspension)is recommended by the EAP representative and is necessary in order to complete the
program of rehabilitation, the MRO may permit the employee to engage in a reasonable extension of

the period of rehabilitation.

IU 4 Ghd J
a test for alcohol or for drugs and upon't h MRO havmg certified that th employee may return to
his or her normal duties safely, the Company may return the employee to his or her normal duties.

Failure to complete the program of rehabilitation within a period of time that is reasonable as
recommenueu under the t.u(.um:uuu.c; which results in the MRO UEiﬁg unable to cert lny that ihe
employee is able to return to his or her former position safely will resuit in termination of the

employees’ employment.
Upon resumption of his or her normal duties, the employee will be subject to unannounced testing

for the presence of drugs and/or aicohoi for a period not iess than one (1) nor more than five (3)
years.
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An employee who tests positive for the presence of alcohol or drugs & second time will be terminated
immediately.

/s/ Robert M. Schwab /s/ Peggy L. Doherty
President, FAT&LC Supervisor, Industrial Relations



NO. 7

;
!

ervices

March 1, 1998

The Company recognizes the need to identify an alternative provision of the laundry services due to
the subsequent shutdown and demolition of the site Services Building. The alternative provision shall
include the following:

i

)

The Company will identify a vendor to supply the services of laundering contaminated/non-
contaminated clothing and respirators with the least associated cost. Such vendor services to
be procured by FY-1999. The Company will continue to provide lockers to employees when
needed.

The Laundry Workers and Respirator Wash employees shall be assigned to the satellite
clothing areas (SCAs) for the purposes of stocking, issuing and retrieving work clothing and
protective equipment. These employees will also receive and prepare clothing for the vendor.

The incumbent employees in the Respirator Wash classification at the time of this agreement
shall maintain their current pay grade.

The leasing of the Laundry Services shall not be a determining factor for laying off or
reducing HazWats, Respirator Wash, or Laundry Workers.

The numbers of employees in these classifications shall not be reduced for the duration of this

t
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Company.

/s/ Robert M. Schwab /s/ Peggy L. Doherty, Supervisor

e e a Y- 4

President, FAT&ILC Industrial Relations
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